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A Helm to Take, A Destiny 
to Fulfill – Our SMOU

Themed “A Helm to Take, A Destiny to Fulfill – Our SMOU”, 
the 168-page publication chronicled memorable moments 
of Seafarers, Members, the Ocean, and Union to aptly 
coincide with the union’s acronyms: S, M, O, U.

Held in the Megu Hall at the Singapore Flyer, tripartite 
partners gathered to show their commitment as leaders, 

The Singapore Maritime Officers’ Union (SMOU) capped an eventful 2011 as it commemorated 
its 60th anniversary with a special pictorial book launch on 16 March 2012.

SMOU Maritime Tripartite Network

officials, and representatives from the Ministry of 
Manpower (MOM), Ministry of Transport (MOT), Maritime 
and Port Authority of Singapore (MPA), Singapore National 
Employers’ Federation (SNEF), Singapore Shipping 
Association (SSA), Singapore Maritime Employers 
Federation (SMEF), Shipping Employers, NTUC Central 
Committee, and affiliated unions resolved to forge a 

stronger tripartite alliance for the 
maritime industry.

For A More Pervasive Tripartism

Minister from Prime Minister’s Office 
and NTUC Secretary-General Mr Lim 
Swee Say was Guest-of-Honour at the 
event, which not only commemorated 
the launch of SMOU’s 60th Anniversary 
pictorial book, but paid fitting tribute to 
the maritime union’s tripartite partners.

SMOU officials with fellow unionists from the Labour Movement
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“After reading the book, there was one quote 
which caught my eye.  It was a caption for a 
group of seafarers which said: ‘It takes many 

good men to run a ship.’ I would say that 
maritime partners can be very proud 
of their achievements because over 
the decades you have produced 
many good men and women to run 

so many good ships all around 
the world. But let me also 

add that you will also need 
many good partners to 

run a good partnership. 
Because of all of you 
here, maritime tripartism 

can work – a partnership 
that has been running 
collectively for the 
last 30 years and 
hopefully for many 
years to come.”

“For tripartism to 
remain strong, we have to make sure that the labour 
movement will remain strong. So we take SMOU as an 
example. After 60 years, SMOU has continued to grow 
from strength to strength and today has more than 26,000 
members from 60 countries.” 

Delivering her speech, Nominated Member of Parliament 
and SMOU Executive Secretary Ms Mary Liew thanked the 
maritime industry and its stakeholders for contributing to 
the development of Singapore as an international maritime 
hub:

“As Prime Minister Lee 
Hsien Loong said at our 
NTUC National Delegates’ 
Conference, ‘Tripartism is a 
national treasure’. Likewise in 
SMOU, we strongly believe 
in the importance 
of tripartism. We 
are thankful that key 
industry partners, are 
working alongside the 
unions, employers 
and government.”

SMOU Maritime Tripartite Network

Invest in the Future; Invest in Our Youth 

Raising the importance of investing in the young, Ms Liew 
reminded that the Tripartite Nautical Training Award (TNTA) 
would not be possible without the support of its tripartite 
partners.

A joint initiative between the Workforce Development 
Authority (WDA), Employment and Employability Institute 
(e2i), shipping employers, Wavelink Maritime Institute 
(WMI) and SMOU, the TNTA programme which reprises 
its training for the 4th batch in May this year will focus 
on training 80 Marine Nautical Cadets over the next two 
years. In addition, WMI will be looking to reach out to young 
trainees in China, the Philippines and Indonesia through its 
CadetsPlus programme. 

SG Lim gave a glowing appraisal of the TNTA programme: 
“In this regard, SMOU together with its tripartite partners 
are actually ahead of the other sectors. The concept is a 
very simple one. There are many good jobs in your sector. 
Somebody at an entry level can earn $1,300 or over $1,000. 
If someone were to become a ship captain of a specialised 
vessel, he could earn as much as $25,000 or even more. So 

SG Lim Swee Say and SMOU and Wavelink Officials Wilfred Thiang, 
Thomas Tay and Larry Chan strike a pose with TNTA cadets Thani 
Rasu and Rozali Nik
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there are clearly good jobs in the sector. But the tripartite partners also work together 
under the TNTA to help Singaporeans understand that such good jobs are indeed 
available.”

NTUC 50 Development Fund

The evening concluded with a cheque presentation to the NTUC50 Development Fund 
where SMOU on behalf of the union, its social partners and CBA shipping companies 
contributed $100,000 as part of a joint project with the NTUC to build a stronger and 
more resilient workforce.

Supported by the Government with a 3:1 matching for every dollar raised by the 
Labour Movement, the NTUC50 Fund seeks to strengthen leadership development 
and membership recruitment generating additional resources to prepare the Labour 
Movement for the next 50 years. 

Presenting the cheque to NTUC50 Development Fund-raising Committee Chairman 
Seng Han Thong (centre) was (from left) SMOU Executive Secretary Mary Liew, NTUC 
Secretary-General Lim Swee Say, SMOU General Secretary Thomas Tay and President 
Capt Robin Foo. 

SMOU Maritime Tripartite Network
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Sound Bites from Our Tripartite Partners 

Signed copies of the book “A Helm to Take, A Destiny 
to Fulfill – Our SMOU” were presented to several 
SMOU tripartite partners:

SMOU Maritime Tripartite Network

Mr Lam Yi Young, Chief Executive, Maritime and Port Authority of Singapore

Mr Victor Lim, Vice-Chair, Singapore Maritime Employers Federation

Capt Tomoyuki Koyama, Chairman and CEO, NYK Shipmanagement Pte Ltd

Mr William Lai, Crewing Manager, Ocean Tankers (Pte) Ltd

Mr Reji Joseph, Crewing Manager, Thome Ship Management Pte Ltd
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On SMOU

“SMOU looks after its people. They are 
never too busy to care and they have 
leaders whose feet are very much on 
the ground. They walk the talk and have 
the right people with the right heart and 
attitudes. The union embodies the values 
of approachability, sharing and caring, 
and leads the way with regards to 
tripartism.”
-	Capt Derrick Lionel Atkinson,

Senior Manager, HR SEA, AET Ship 
Management (Singapore) Pte Ltd

On Tripartism

“The Maritime Tripartite Network 
was a good opportunity to 
network and establish ties 
among the maritime fraternity.”
-	Capt Glenn J Saldanha,

Deputy General Manager, 
Maritime HR,
NYK Shipmanagement Pte Ltd

On Tripartism

“I’ve been in the maritime industry for more 
than 40 years and have forged a long and strong 
relationship with SMOU over the years. The days 
of confrontation are over. In earlier days, 
negotiations were tough, and it was not 
easy to meet expectations. Today, it’s 
a lot easier to work as there’s a great 
understanding between the union, 
employers and the government.”
-	Mr Lim Tau Kok,

Director, PACC Ship Managers
Pte Ltd

On the TNTA Programme

“This is a good venue to meet with union 
leaders, employers, and Government officials to 
work together and find solutions. We have some 
120 Singapore-flagged vessels covered under 
SMOU CBAs and greatly support the tradition 
of employing Singaporean cadets 
to promote seafaring careers. We 
have agreed to take in 5 cadets 
from the TNTA programme.”
-	Mr Eric Von Livonius,

Director, Maersk Tankers, AP 
Moller (S) Pte Ltd

Here’s what some of them have to say about SMOU, Tripartism, and the TNTA programme:

On the TNTA Programme

“The TNTA is a signature programme for the maritime industry that demonstrates 
the collaborative efforts of the Tripartite partners to support industry growth 
and  build local manpower capability.  The programme has provided an avenue for 
Singaporeans to up-skill and take up sustainable jobs that pay more than $2,500 a 
month. I must commend SMOU, as the programme manager of TNTA, for its strong 
leadership to galvanise the parties and in ensuring that the programme delivers 
positive outcomes that are critical to its success.”  
-	Mr Wong Hong Kuan,

Chief Executive, Singapore Workforce Development Agency
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National Budget 2012

The National Budget for 2012 saw greater provisions made to economic restructuring, 
low-income families, the elderly and transportation. Here’s a quick summary of some key 
highlights in this year’s budget.

1) Restructuring to Sustain Growth

Course of Action Key Measures

Managing dependence 
on foreign workers

•	Reduce Dependency Ratio Ceilings (DRCs) from 1 July 2012	
- Manufacturing : 65% to 60%	
- Services : 50% to 45%	
- S Pass Sub-DRC : 25% to 20%	
- Existing foreign workers will not be affected by the change until after June 2014

•	Reduce Man-Year Entitlement quota for Construction further by 5% from 1 July 2012

Help SMEs make the 
transition

•	Reduce Man-Year Entitlement quota for Construction further by 5% from 1 July 2012

•	Enhance Productivity and Innovation Credit (PIC) Scheme	
- To encourage smaller companies to invest in innovation and productivity

•	Enhance other existing schemes	
- Increase training support for SMEs	
- Step up grants to support SME upgrading and productivity

2) Building a Fair & Inclusive Society

Course of Action Key Measures

Helping Seniors Live 
Long, Live Well 

•	Topping up of low-income workers’ wages by as much as 25% each year 

•	A one-off Workfare Special Bonus 

•	Larger grants for lower-income families to buy their own homes

•	Continuing education reforms to broaden pathways

•	 Increasing education subsidies for students from lower income families

•	Doubling of Medifund assistance

•	 Incentives for better-off Singaporeans and companies to give back to society and help 
preserve Singapore’s social compact

•	 Increasing CPF contribution rates of older and self-employed persons from 1 September 
2012

•	Doubling the Earned Income Tax Relief for older Singaporeans from YA2013

•	 Introducing a new $20,000 Silver Housing Bonus for older Singaporeans to unlock savings 
by moving to smaller flats

•	Enhancing Lease Buy-Back Scheme (LBS)

•	Scaling up care capacity

•	Enhancing affordability of healthcare

SPECIMENSPE
CIM
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•	20% Increase (800 buses) over 2012-2016
-	 Government to fund 550 buses with $1.1 billion to fund purchase and running costs for 10 years
-	 Public Bus Operators to fund 250 buses

•	 Increased Service Levels

-	 Less crowding

-	 Shorter waiting times with Feeder bus frequency of ≤ 10 minutes for 2 hours each during 
morning and evening peak hours 

3) Boosting Bus Capacity
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Adapted from FY2012 Budget in Brief.
For more information, visit www.singaporebudget.gov.sg
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Supporting 
Singaporeans with 
Disabilities

•	Strengthening Early Intervention and Education
-	 Introducing a new Development Support Programme to provide learning support and 

therapy interventions
•	Supporting Employment

-	 Extending Special Employment Credit (SEC) to employers who hire Persons With 
Disabilities (PWDs) who have graduated from VWO-run Special Education (SPED) schools 
regardless of age. Employers will receive 16% of employee’s wages in SEC, up to $240.

-	 Extending WIS to all PWDs who have graduated from VWO-run SPED schools regardless 
of age

-	 Doubling Handicapped Earned Income Relief for all persons with disabilities

•	 Improving Adult Care
-	 Aligning care subsidies with those enjoyed by the elderly
-  More places in Day Activity Centres and residential homes

More Support for 
Lower-Income 
Families

•	Enhancing pre-school subsidies
-	 Introducing new per capita household income criterion to the Kindergarten Fee 

Assistance Scheme and the Centre-based Fee Assistance for Childcare
•	Raising household income ceiling of the MOE Financial Assistance Scheme

-	 All families with a gross household income of $2,500 or less, or a per capita income cap 
of $625 will qualify for subsidies

-	 40,000 more students will benefit

•	Topping up of School Advisory Committees / School Management Committees Fund by 
$10,000 to $15,000 per year for the next three years

•	Enhancing and extending Student Care Fee Assistance Scheme to help more lower-income 
families with a monthly household income of up to $3,500
-	 3,700 children will benefit

•	Topping up of Edusave Endowment Fund by $200 million

•	Topping up of ComCare Endowment Fund by $200 million

•	New GST Vouchers to provide continued assurance of a fair system of taxes and benefits

SPECIMEN

SPECIMEN

Course of Action Key Measures
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Nominated MP Mary Liew pictured here with His Excellency President Tony Tan Keng Yam and First Lady Mary Chee Bee Kiang on the occasion of Ms 
Liew’s commissioning

It was a proud moment for SMOU and 
the trade union movement when one of 
their leaders, SMOU Executive Secretary 
Ms Mary Liew received her instrument of 
appointment at the Istana from President 
Tony Tan on 9 February and was sworn in as 
a Nominated Member of Parliament on 14 
February 2012. 

SMOU ES Delivers Maiden 
and Parliamentary 
Speeches as NMP

Speaking to reporters, Ms Liew gave an inkling on the 
issues which would be highlighted in her maiden speech. 
“As I work closely with workers, I can raise issues that 
really affect them, especially the low-income workers, 
elderly and the women who are most vulnerable to any 
economic changes,” she said.

From the poignant speech on the first day of the Budget 
Debate 2012 on 28 February, Ms Liew passionately spoke 
out for the vulnerable and less privileged. 

Here are some excerpts of her maiden speech; and the 
responses it evoked from Ministers and Members of 
Parliament. 

On Low Income Singaporeans
“I am particularly concerned about the bottom 20% of our 
workers who have put in a hard day’s work but still have 
to struggle to see to the basic needs of their families. The 
correlation between work and well-being does not seem to 
exist for this class of workers.”  

Ms Liew cited the examples of some cleaners, security 
officers, and bus drivers whose hard efforts and long 
working hours do not always commensurate with fair 
remuneration. 

...the Plight of Bus Drivers
Commenting on the decision to increase the fleet of buses 
to better serve commuters, Ms Liew observed that doing 
so can aggravate the shortage of drivers and something has 
to be done to address this.
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“To enhance our public transport system by adding 
about 800 buses on the road over the next five years is 
commendable. Much has been said about why some $1.1 
billion will be given to profitable public transport companies. 
I have no principled objection to this move. After all, there 
are all kinds of grants, incentives and tax credits given to 
commercial companies all the time. It all depends on what 
the money is used for.”

“If $1.1 billion brings a better bus service to commuters 
and better pay for workers to join the industry, it is money 
well spent. If everything goes to shareholders and they 
become $1.1 billion richer, I think all Singaporeans will have 
a problem. So to me the real question is: How will the $1.1 
billion be spent?”

“I think a large chunk will go towards purchasing the new 
buses, which I presume if left on their own, will not be 
invested since bus companies may consider this to be a 
money-losing investment. However, the additional bus 
fleet may also aggravate the shortage of bus drivers unless 
something is done to expand the pool of drivers.”

“Let me relate the bus driver’s plight to illustrate this point. 
A bus driver’s day can start as early as 4am. They will have 
to arrive at the bus depot by 5am. Then they check the bus 
thoroughly to ensure it's in tiptop condition before starting 
the bus service at 5.30am. They have their 20 to 35-minute 
meal break at around 9.30am. But if the buses arrive late (on 
the ground they call it ‘lambat’), they may only be left with 
10 minutes for their meal and toilet break before setting off. 
They are allowed 2 or 3 short breaks of 7-8 minutes each 
at interchanges and usually finish work at around 3pm with 
a couple of hours of overtime. Working overtime daily is a 
norm for bus drivers looking to supplement their monthly 
basic pay which can range anywhere from $1,375 to $1,700. 
They work extra hours to make ends meet. However, this 
is compounded further by the shortage of bus drivers. 
Encountering difficult commuters is also common. A slip of 
the tongue or a momentary loss of cool may result in a letter 
of complaint. At the end of the day, bonuses or increments 
get cut. Exceed the slow speed at traffic junctions or at any 
of the bus interchanges, and you can get fined.”

“It is no wonder that Singaporeans find this a tough job. 
Unless we address the well-being of bus drivers’, the 
demands on the public transport workforce cannot keep up 
with the expectations of commuters and the improvement 
in hardware. “

“Our enlightened members in the National Transport 
Workers’ Union (NTWU) look to the Government to help 
their companies explore ways to increase productivity and 
help to keep costs low so as to channel the savings to 
workers in the form of better wages and benefits. The bus 
drivers have given feedback previously for the Government 
to look into other ways of helping PTOs reduce their costs 
for public transport; which I understand includes $30 million 
per year in ERP charges and the high rentals of depots. They 
hope that these savings can be shared with the drivers and 
contribute to improving their wages.”

“The commendable act of the Government to partner the 
PTOs in providing funding for the 550 buses are welcome 
by the union; however we would like the Minister to ensure 
that part of these savings by the PTOs will be ploughed 
back to our workers.“  

RESPONSE

“Wages for public bus drivers were last raised in 
2010, but it has been a challenge for the PTOs to 
do more, against the backdrop of worsening bus 
industry financials. Many have commented that 
bus drivers’ wages will have to rise significantly for 
the profession to be made more attractive, for the 
BSEP (Bus Services Enhancement Programme) to 
succeed… I understand that the PTOs are already 
looking into this, as they have to prepare themselves 
to roll out this programme expeditiously. How the 
PTOs structure these salary increases, and what 
else they need to do to improve the overall terms 
of employment to attract sufficient numbers of new 
bus drivers and to also retain their existing drivers, 
are internal company matters that I ought to leave 
to the operators to deal with. It is also a dynamic 
situation because the operators have to grapple 
with other industries that similarly have to target 
locals in the face of a reduction in the intake of 
foreign labour. But they know this is a top priority 
for them and they are working hard on this.”

- Minister for Transport Mr Lui Tuck Yew

On Tripartism
Besides the cleaners, security officers and bus drivers, 
workers from other sectors experience diverse challenges 
which cannot be solved by the Labour Movement alone. 
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SMOU ES Delivers Maiden and Parliamentary Speeches as NMP

Citing Prime Minister Lee Hsien Loong’s comment at the 
NTUC National Delegates’ Conference that “Tripartism 
is Singapore’s national treasure”, Ms Liew urged the 
Government to call upon tripartite partners to assume 
bigger roles in raising productivity and to share the fruits of 
productivity gains with workers.  

To fulfill their missions, Ms Liew emphasised that every 
Government agency, in understanding the industries and 
activities they are promoting and regulating, had to pay 
proper attention to the workers within those particular 
industries or activities.  

“If workers are a key thrust of your strategy to 
achieve your mission, the Labour Movement 
will need to be your partner… I would like to 
call upon the various government agencies to 
live up to the spirit of Tripartism and build upon 
our national treasure. These could be in the 
form of the Ministry of Environment & Water 
Resources championing the cause of low-wage 
cleaners, Ministry of National Development for 
the low-wage landscape workers and even the 
Ministry of Trade and Industry for the low-wage 
retail workers, just to name a few.”  

- Ms Mary Liew

RESPONSE

Ms Liew's plea was echoed by Mr Ong Teng Koon 
(Sembawang) who asked: “How can we help the 
low-income workers?”  Mr Zainal Sapari (Pasir 
Ris-Punggol), MP: ”I support the call by my labour 
comrade, NMP Ms Mary Liew, to adopt an industry 
where there are a large number of low-wage 
workers and form a tripartite committee to look into 
improving their working conditions and wages."

On CPF Contributions
Expressing her concern about workers not having sufficient 
savings in their CPF accounts to retire with financial 
independence, Ms Liew urged the Government not to 
implement any more CPF cuts, pointing out that CPF 
contribution had been cut three times in the past and the 
restoration on two occasions both took eight years.

“I would like to make a reference to the 1984 Report of 
the committee on the Problems of the aged by the late 
Minister, Mr Howe Yoon Chong from the Ministry of Health. 

The report mentioned the Government’s ultimate goal of 
raising the rate of CPF contribution to a maximum of 50% 
of an employee’s salary and the CPF withdrawal age to be 
further raised to 65 in later years. I believe the proposal 
was mooted with the objective of enabling workers to 
accumulate sufficient funds in their CPF accounts for 
retirement.”

“During the Singapore Perspectives 2012 Forum organised 
by the Institute of Policy Studies on 16 January, Professor 
Hui Weng Tat from the Lee Kuan Yew School of Public 
Policy shared on Retirement Adequacy measured by 
Income Replacement Ratio, which is the proportion of the 
working income that one has at retirement. He shared that 
the current CPF contribution of 36% is not sufficient for 
retirement, and suggested 42% may be a more sustainable 
figure. This is based on the assumption that there are no 
CPF withdrawals for housing. This again seems to suggest 
the inadequacy of the CPF savings to support the retirement 
needs of our workers.”

“CPF contributions had been cut 3 times from 25% to 10% 
in 1986, 20% to 10% in 1999, and 16% to 13% in 2003. 
However, the restoration from 10% to 20% and 13% to 
16% both took 8 years to restore. This excludes the further 
CPF cuts for workers age 50 years and above.”

“To illustrate my point of how much Singapore workers have 
sacrificed in their CPF savings, let’s take the example of a 
30 year-old worker who earned S$1,000 per month in 1985 
with a 25% employer contribution. If this 25% contribution 
had not been cut, the worker would have accumulated 
an additional sum of more than S$30,000 in his account 
by 2011, i.e. 26 years later (excluding interests and wage 
increment). If he or she had earned S$3,000 per month in 
1985, the sacrifice would amount to more than S$90,000.”

“I have illustrated this for various reasons. Firstly, to 
acknowledge the sacrifice of our enlightened workers 
way back in 1986. Many of them are the elderly of today. 
Because of their sacrifices, we have progressed as a nation 
to where we are today. Sir, the $30,000 would have meant 
a lot to our low-wage workers.”

“Secondly, I would like for the Government to review and 
look into a long-term plan to determine a reasonable CPF 
rate for our people including the young ones so that when 
their turns come for them to retire, they would have a nest 
egg to retire gracefully with dignity.”

makewaves
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“Lastly, I would like to appeal to our Government to not have 
anymore CPF cuts. I urge the Government not to implement 
a one-size fits all policy should there be a need to cut CPF in 
the future.”  

RESPONSE 

“Amongst those starting work today, about 70% - 
80% should be able to attain the current level that 
is set for the Minimum Sum in cash. By the time 
they retire, this sum would have been adjusted for 
inflation, even after they have withdrawn money for 
a home. So the current level of Minimum Sum can be 
backed fully in cash, and adjusted for inflation. By the 
time today’s starting generation reaches retirement, 
70-80% of them should be able to achieve this. So, 
our CPF system, with current contribution rates, is 
broadly appropriate for the younger generation of 
Singaporeans.

One of our tasks in MOM, as we go forward, therefore, 
is to ensure that most low-wage workers are in the 
CPF system. If they are in casual jobs and not receiving 
CPF from their employers as they should, they lose 
out on many things. They lose out on Workfare and 

they lose on the various 
other Government top-ups 
that come from time to 
time. And when we add it 
all up, it is a fair bit.”

- Deputy Prime Minister
and Minister for Manpower
Mr Tharman 
Shanmugaratnam

Developing a core Singaporean Workforce in the 
Maritime Industry
“The maritime industry has contributed over 7% to our 
nation's GDP. With more than 120,000 ships calling at 
Singapore’s Port annually, this works out to a ship arriving 
or leaving our port every three to four minutes.”
 
“With the MOT's and MPA's efforts, there are now more 
than 5,000 maritime companies and more than 4,000 
Singapore-flagged ships, which rank us among the top 10 
fleets in the world. This has created relatively well-paid jobs 
in the maritime industry. Today there are about 170,000 

personnel employed ashore and at sea which I understand 
may constitute to about 5.25% of our national workforce 
of some 3.2 million.”
 
“Sir, how many of these 170,000 personnel employed are 
Singaporeans? What is the Government’s projection of 
the long-term maritime manpower needs in Singapore? 
What are the Ministry of Transport’s plans to develop 
Singaporeans for shore-based and sea-based jobs?”
 
“If persuasion fails, would the Minister consider introducing 
some forms of incentive to shipping companies to provide 
training berths for Singaporean cadets on board Singapore-
flagged ships? Would the Minister also consider setting 
up tripartite initiatives to promote the employment of 
Singaporeans in the maritime sector?”

RESPONSE 

The Minister of State for Transport Mrs Josephine 
Teo, thanking Ms Mary Liew and others for their 
comments and suggestions said: “Today, of the 
more than 170,000 people employed in the maritime 
sector, about 75,000 are locals compared to around 
50,000 locals 10 years ago. However, maritime 
manpower needs have grown faster than our local 
pool can provide, much like in other sectors of the 
economy. We see this as an opportunity for us to 
invest in growing the local pipeline and to enable 
more Singaporeans to take advantage of the good 
careers available in maritime, a point which Ms Mary 
Liew shared.”
 
“Ms Liew asked if the lack of training berths for 
cadets is a constraint on the Singapore Maritime 
Academy (SMA) training more seafarers. I would 
like to assure her that MPA 
will step in to ensure shipping 
groups help local cadets gain 
operational experience at sea, 
so that it is not a constraint.”

“MPA will review its training 
programmes to attract more 
local seafarers to help the 
harbour-craft operators. 
We aim to provide an update 
within three months.”

makewaves
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BY TEO WAN GEK

NINE Nominated Members of
Parliament (NMPs) received their
letters of appointment from
President Tony Tan Keng Yam at
the Istana yesterday.

They will be sworn in when
Parliament sits on Tuesday next
week.

Eight are first-time NMPs,
while Mr Teo Siong Seng, 57,
president of the Singapore
Chinese Chamber of Commerce
and Industry, is starting his
second term.

Many of the NMPs were
accompanied to the Istana
ceremony by their spouses or
parents, and they took turns to
pose for photographs with
President Tan and his wife Mary.

The Budget, which will be
unveiled on Feb 17, is a top
priority for many of the nine,
who will make their maiden
speeches during the debate that
follows.

Actress Janice Koh, 38, who
was accompanied by her husband
Lionel Yeo, 39, a civil servant,
has begun penning her thoughts
on what to raise in Parliament.

She wants to be a voice for the
arts community. “The arts are
something that should permeate
through society; it’s a way of
thinking about ourselves, as
Singaporeans,” she said.

She hopes to give her perspec-
tive on other national issues as
well. For example, cultural and
heritage factors should also be
considered in urban planning
decisions, she said.

Also looking to draw on her
area of expertise is Ms Mary
Liew, 49, the executive secretary

of the Singapore Maritime
Officers’ Union, who is single
and attended the ceremony
alone.

“As I work closely with
workers, I can raise issues that
really affect them, especially the
older and low-wage workers,
who are most vulnerable to any
economic changes,” she said.

Fencing Singapore president
Nicholas Fang, 36, came with his
parents, Mr Victor Fang, 73, and
Madam Betty Chung, 64.

Said the bachelor: “There’s
quite a lot of work to be done
going forward. For example,
before we have time to find our
feet, we will be going into Budget
next week.”

Today, the NMPs will attend a
full-day orientation tour of
Parliament House and be briefed
on parliamentary procedures.

The others appointed are
Republic Polytechnic lecturer
Faizah Jamal, 51; Mr Ramasamy
Dhinakaran, 60, managing
director of lifestyle and fashion
retailer Jay Gee Melwani Group;
Mr Eugene Tan, 41, assistant law
professor at Singapore Manage-
ment University; Mr Laurence
Lien, 41, chief executive officer
of the National Volunteer and
Philanthropy Centre and the
Community Foundation of
Singapore; and DBS Bank group
head of wealth management Tan
Su Shan, 44.

The NMP scheme was
introduced in 1990 to bring more
alternative voices into Parlia-
ment. Each term is for 21/2 years.

Mr Teo, who missed his first
appointment ceremony in 2009
because he was overseas, made
sure he was able to attend yester-
day’s ceremony with his wife.

“It was a simple but meaning-
ful ceremony,” he said.

“Receiving the instrument of
appointment from the President
gave us a sense of the heavy
responsibilities we carry on our
shoulders as NMPs.”

wangekt@sph.com.sg

President Tony Tan Keng Yam and his wife Mary (front row, centre) with Speaker of Parliament Michael Palmer (front row, second from left) and the nine Nominated
Members of Parliament at the Istana yesterday. The nine are (clockwise from front row, first from left) Mr Nicholas Fang, Ms Tan Su Shan, Mr Ramasamy Dhinakaran,
Mr Laurence Lien, Ms Mary Liew, Assistant Professor Eugene Tan, Mr Teo Siong Seng, Ms Janice Koh, and Ms Faizah Jamal. ST PHOTO: LIM SIN THAI

The nine will be
sworn in when
Parliament sits
on Tuesday
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BY PHUA MEI PIN

IN TWO years, the chairmanship of
Asean will be in Myanmar’s hands, a posi-
tion that will help propel the country fur-
ther on the path of political reform, said
Foreign Minister K. Shanmugam yester-
day.

Explaining his optimism, he said that
as Asean chair, Myanmar would have to
“defend not only its own interests and
record, but also Asean’s interests”.

“The chairmanship presents an oppor-
tunity for Myanmar to build on its cur-
rent momentum,” he said.

It would also need to show Asean’s
partner countries that the regional group-
ing would continue to advance towards
an Asean community in 2015.

“The world will be watching. Given
the stakes, I am confident that Myanmar
will work hard to make its Asean chair-
manship a success,” said Mr Shanmugam
in his reply to Dr Lim Wee Kiak (Nee
Soon GRC).

The Asean chairmanship rotates annu-
ally and in alphabetical order among the
10 member countries.

Myanmar voluntarily skipped its turn
as the chair in 2006. Last year, Asean

leaders agreed it would assume the chair-
manship in 2014 following a report on the
positive developments in the country.

Since 2010, the Myanmar government
has taken major steps towards political
reform, such as the release of political
prisoners that include opposition leader
Aung San Suu Kyi, and preparations for
by-elections in April this year.

But, asked Dr Lim, will Asean review
Myanmar’s turn at the chair should it re-
gress in its reforms?

“In foreign policy terms, these are hy-
pothetical questions,” said Mr Shanmu-

gam, adding that Myanmar should be giv-
en encouragement for its hitherto signifi-
cant developments.

Replying to a separate question from
Dr Fatimah Lateef (Marine Parade GRC),
he said Asean foreign ministers were un-
equivocal in their call last month for sanc-
tions against Myanmar to be lifted.

“We have always believed that sanc-
tions may not be the best way to deal
with the situation in Myanmar... The lift-
ing of sanctions is to be seen in the con-
text not so much of opening of the region
as a whole but primarily to be seen in the
interests of Myanmar,” he said.

Last week, the United States an-
nounced a limited lifting of sanctions,
and on Monday a top European Union offi-
cial said easing of sanctions could be ex-
pected if the April by-elections were fair
and free.

In his speech, Mr Shanmugam also
said Singapore was committed to support-
ing Myanmar with capacity building, hu-
man resource development and public ad-
ministration.

This was underlined in a memorandum
of understanding (MOU) signed during
Myanmar President Thein Sein’s state vis-
it to Singapore about a fortnight ago.

Under the MOU, Singapore would pro-
vide training for Myanmar’s officers in
several areas, including protocol and con-
ference work, as Myanmar prepares to be
the Asean chair in 2014.

“Our belief is that this is a good way to
assist, as the need for trained people in
many fields is likely to increase,” said Mr
Shanmugam.

BY JENNANI DURAI

AS MORE companies start selling mer-
chandise with a portion of the proceeds
going to charity, the Government is
looking into refining the rules and
regulations surrounding fund raising.

Speaking in Parliament yesterday,

Acting Minister for Community Develop-
ment, Youth and Sports Chan Chun Sing
said: “While we should encourage
corporate social responsibility and giving
spirit among companies, we also need to
protect public and donor interest.”

He was responding to questions from
Mr Sitoh Yih Pin (Potong Pasir) on the
recent Elephant Parade, a two-month
public art installation that featured
elephant statues painted by well-known
personalities.

The initiative was organised by a com-
mercial enterprise and aimed to raise

awareness and funds for elephant conser-
vation projects in Asia through a private
auction.

However, the auction was “not a pure
charity fund-raising event where the
bulk of the proceeds goes to charities”,
said Mr Chan.

“It is a sale of merchandise by a
commercial company, where part of the
proceeds is donated to charities and the
remaining parts used to cover cost or
retained as profits.”

While the organisers of the event had
not flouted any charity rules, some

auction guests and members of the public
said they were under the impression that
the majority of the proceeds would go to
charities, he said.

In fact, only a quarter of the proceeds
went to good causes – 20 per cent to an
overseas charity, and another 5 per cent
to a local charity.

Mr Chan said that the refined rules
could include “making clearer distinc-
tions between sales of merchandise with
partial donations of proceeds and charity
fund raising, as well as between public
and private fund raising”.

The minister also responded to a
separate question from Mr Muhammad
Faisal Abdul Manap (Aljunied GRC) who
asked for an update on the restructuring
of social services.

Mr Chan said that his ministry had
taken “concrete steps” to strengthen the
social service sector and develop its
capability to meet future needs.

For example, these steps had been
made in the elder-care and child-care
sectors.

jennanid@sph.com.sg

Interim stay issues
A SCHEME to provide temporary
accommodation for families in
need will be overseen more closely
by the Housing Board in future,
Parliament was told yesterday.

Dr Mohamad Maliki Osman,
Senior Parliamentary Secretary in
the Ministry of National
Development, acknowledged that
there are problems with the
Interim Rental Housing
programme. He said the HDB was
working to minimise the
discomfort of families involved.

The scheme was launched in
2009 to help needy families who
are in between housing
arrangements, or people in the
public rental flat queue who
urgently require accommodation.

Dr Lily Neo, MP for Tanjong
Pagar GRC, questioned whether it
was fair to put two families, who
may have 12 children between
them, together in a two-room unit.
Dr Maliki responded that the
scheme is “not a permanent
feature”, but “something that we
want to put in place to help
families in transition”.
JENNANI DURAI

Normal cohort’s climb
AROUND 15 per cent of each
Normal (Technical) stream cohort,
or about 960 students, continue
their education in polytechnics or
autonomous universities.

Many also go on to get diplomas
and other qualifications, after
getting some work experience,
through Continuing Education and
Training programmes at the
Institute of Technical Education,
polytechnics and universities.

Senior Parliamentary Secretary
for Education Sim Ann gave this
answer yesterday in reply to
NCMP Yee Jenn Jong who had
asked about N(T) students.

She said some 380 Secondary 1
N(T) students – 6 per cent of the
cohort – do well enough to move
up to the Normal (Academic)
stream the following year. The
Normal stream caters to
academically weaker students and
takes in about 40 per cent of each
Sec 1 cohort. She said on average
around five students transfer from
Sec 4 N(T) to Sec 4 N(A).

Separately, Education Minister
Heng Swee Keat said about 500
students were admitted into the
Gifted Education Programme (GEP)
each year over the past decade. In
a written reply to Mr Yee, he said
over 90 per cent of GEP students
score among the top 10 per cent of
PSLE candidates. About half go on
to score 4As at the A levels.
CHERYL ONG

PARLIAMENT voted to slash the Speak-
er’s pay by half yesterday, to about
$550,000 a year. The position was paid
$1.17 million in 2010.

MPs also endorsed a cut of about 15
per cent to the two Deputy Speakers’ re-
muneration.

This follows an endorsement by the
House last month, after a three-day de-
bate, of a new benchmark with which to
peg ministerial pay. It is the median in-
come – the mid-point of a range – of the
top 1,000 Singaporean earners, with a 40
per cent discount.

The committee which made the recom-
mendations proposed that the Speaker,
currently Mr Michael Palmer (Punggol
East), be paid half the typical annual sala-
ry of an entry-grade minister.

The Speaker, who performs his role on
a part-time basis, should also have cer-
tain bonuses and allowances removed,
said the committee, as his is not a posi-
tion with executive power.

Under the recommendations, Deputy
Speakers should be paid 15 per cent of the
Speaker’s salary. This works out to
$82,500, about 15 per cent less than the

2010 allowance of $96,500.
Parliament had to vote on the pay cuts

for them to take effect as it is stated in
the Constitution that the Speaker’s remu-
neration should not be diminished during
his term in office.

Mr Palmer and his deputies, Mr
Charles Chong (Joo Chiat) and Mr Seah Ki-
an Peng (Marine Parade GRC), agreed last
month to the new salaries, which will be
backdated to May 21 last year, the day the
new Government took office after the
General Election.
RACHEL CHANG

Singapore’s newest Nominated Members of Parliament made
their maiden appearance in the House yesterday, where they
took their oath of allegiance.
It marked the start of a 21/2-year term for the nine, who

represent diverse segments of society.
They include: actress Janice Koh, 38; Fencing Singapore

president Nicholas Fang, 36; executive secretary of the
Singapore Maritime Officers’ Union Mary Liew, 49; Republic
Polytechnic lecturer Faizah Jamal, 51; Mr Ramasamy
Dhinakaran, 60, managing director of lifestyle and fashion
retailer Jay Gee Melwani Group; Mr Eugene Tan, 41, assistant

law professor at Singapore Management University; Mr
Laurence Lien, 41, chief executive of the National Volunteer
and Philanthropy Centre and the Community Foundation of
Singapore; and DBS Bank group head of wealth management
Tan Su Shan, 44.
All eight took their oaths in English.
The only NMP serving a second term is Mr Teo Siong Seng,

57, president of the Singapore Chinese Chamber of Commerce
and Industry. He took his oath in Mandarin.
The NMP scheme was started in 1990 to bring more

alternative voices into Parliament. PHOTO: PARL.GOV.SG

BY ANDREA ONG

PARLIAMENT observed a minute of silence
yesterday as a mark of respect for the late Dr Toh
Chin Chye (right). Speaker of Parliament Michael
Palmer opened the session with a tribute to
independent Singapore’s first deputy prime minister,
who died about a fortnight ago at the age of 90.

Hailing Dr Toh as a founding father of modern
Singapore who contributed significantly to its
development during the “crucial nation-building
years”, Mr Palmer paid tribute to his political career
which spanned almost three decades.

Dr Toh was elected to the Legislative Assembly in
1959 and retained his Rochor seat for seven terms of
government. He “served with distinction” until
August 1988 when he retired from politics, said Mr
Palmer. Shortly after being elected in 1959, Dr Toh
was appointed deputy prime minister, a position he
held until 1968.

In that period, he was also the Leader of the
House, in charge of arranging the Government’s
business and legislative programmes in Parliament.
Before leaving Cabinet in 1981, Dr Toh also helmed
several ministries, including science and technology
as well as health. He spent the remaining years of his
political career as a backbencher and was known for
being a vocal critic of government policies.

“Dr Toh will be remembered for his great integri-
ty, his tenacity and his unwavering determination to
serve the cause of Singapore, his beloved country, to
the best of his ability,” said Mr Palmer.

“Succeeding generations owe much to the dedica-
tion and toil of visionary leaders like Dr Toh, whose
distinguished contributions to Singapore and to this
House will always be remembered,” he added.

Mr Palmer closed his speech by expressing the
House’s deep sense of loss at Dr Toh’s passing.

“I join all members in expressing our deep sympa-
thy and condolences to the family of the late Dr Toh
Chin Chye,” he said, before asking all in the House to
rise and observe a minute of silence.

Dr Toh’s son-in-law Johnny Ng, 41, a property
developer whose late wife was Dr Toh’s only child,
was in the chamber as a guest.

Mr Ng, who was accompanied by his older brother
Ban Hong, told The Straits Times: “I’m very grateful
that the MPs honoured my father-in-law in Parlia-
ment today. It’s very good of them and it shows they
respect him very much.”

NMPS TAKE OATH IN MAIDEN PARLIAMENT APPEARANCE

PARLIAMENT
SHORTS

parliament

A VISIONARY

“Dr Toh will be
remembered for
his great integrity,
his tenacity and
his unwavering
determination to
serve the cause of
Singapore, his
beloved country,
to the best of his
ability.
Succeeding
generations owe
much to the
dedication and
toil of visionary
leaders like Dr
Toh, whose
distinguished
contributions to
Singapore and to
this House will
always be
remembered.”
Speaker Michael Palmer

Need for clarity comes
as more companies sell
merchandise for charity

Asean chair will help propel
Myanmar on path of reform

Speaker’s pay to be halved

Minute of silence
for late Dr Toh

Charity fund-raising
rules could be refined
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SANCTIONS NOT BEST WAY

“We have always believed that
sanctions may not be the best way
to deal with the situation in
Myanmar... The lifting of sanctions
is to be seen in the context not so
much of opening of the region as a
whole but primarily to be seen in
the interests of Myanmar.”
Foreign Minister K. Shanmugam
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Oleh ADLI YASHIR KUCHIT
adli@sph.com.sg

PARA Anggota Parlimen
(AP) semalam telah memuji
perincian Belanjawan 2012,
menyifatkannya sebagai se-
suatu yang bersifat inklusif,
memandang ke depan dan
mengambil kira cabaran yang
dihadapi negara ini.

Kebanyakan AP yang beru-
cap menyokong belanjawan
tersebut sambil mengalu-alu-
kan langkah pemerintah me-
luaskan bantuan kepada war-
ga tua dan golongan berpenda-
patan rendah, seperti Baucar
GST.

Seramai 60 AP dijangka
membahaskan Belanjawan
2012, dengan perdebatan di-
mulakan oleh Cik Jessica Tan
(East Coast GRC).

Dalam ucapannya, Cik Tan
menggesa pemerintah menghu-
lurkan lebih banyak bantuan
kepada syarikat kecil dan se-
derhana (SME), warga tua dan
golongan kurang upaya.

Sebagai contoh, beliau me-
nyarankan agar proses permo-
honan Kredit Daya Penghasi-
lan dan Inovasi (PIC) diper-
mudahkan.

PIC adalah geran peme-
rintah bagi membantu
syarikat-syarikat kecil me-
ningkatkan daya penghasilan.

“Apa yang penting ialah
memastikan mereka yang me-
merlukan dana dan bantuan
mudah memperolehinya,” ka-
ta Cik Tan.

Menyentuh mengenai war-
ga tua pula, beliau menyaran-
kan kriteria bagi mendapat
tokokan Medisave di bawah
Skim Baucar GST diluaskan ke-
pada mereka yang berusia an-
tara 60 tahun dengan 65
tahun.

� Laporan lain 3 & 4

Buat masa ini ia diberikan
kepada mereka berusia 65
tahun dan ke atas sahaja.

Encik Zainudin Nordin
(GRC Bishan Toa Payoh) pula
telah menumpukan hujahnya
kepada golongan berpendapa-
tan rendah dan pekerja kurang
mahir.

Beliau menyifatkan lang-
kah pemerintah mengambil
pendekatan baru dan inklusif
sebagai sesuatu yang positif.

“Dengan menyalurkan le-
bih banyak dana kepada war-
ga tua, kurang mampu dan
kurang upaya, pemerintah
akur bahawa terdapat golo-
ngan yang memerlukan per-
hatian khas,” kata beliau.

Beliau juga akur bahawa
cara terbaik bagi membantu
pekerja lebih tua yang kurang
mahir adalah meningkatkan
daya penghasilan.

“Namun bagi pekerja yang
lebih tua lagi kurang mahir,
mereka sukar memahami cara
meningkatkan daya penghasi-

lan dan bagaimana usaha itu
dapat memperbaiki pekerjaan
dan pendapatan mereka,”
ujarnya.

Justeru, selain cara me-
ningkatkan kemahiran dan
pendapatan golongan se-
demikian, beliau berharap pe-
merintah juga dapat memban-
tu golongan tersebut me-
ngurangkan kos kehidupan
mereka.

Menyentuh tentang isu kesi-
hatan pula, Encik Inderjit
Singh (GRC Ang Mo Kio)
mengalu-alukan langkah pe-
merintah meningkatkan per-
belanjaan dalam belanjawan
tahun ini.

Turut menyertai perba-
hasan ialah dua AP Dilantik
(NMP) yang baru – Cik Mary
Liew, dan Penolong Profesor
Eugene Tan.

Kededuanya telah menum-
pukan perhatian mengenai na-
sib golongan berpendapatan
rendah serta mereka yang ber-
pendapatan dan berkemahiran
rendah.

Cik Liew juga mendapati
pemerintah akan membelanja-
kan $1.1 bilion bagi memban-
tu pengendali pengangkutan
awam membeli bas baru.

Dalam hal itu, beliau meng-
gesa Menteri Pengangkutan su-
paya memastikan penjimatan
yang diraih para pengendali da-
pat disalurkan kepada para pe-
kerja mereka menerusi kenai-
kan gaji.

Bagi AP pembangkang, En-
cik Chen Show Mao (GRC Al-
junied), beliau ingin melihat pe-
merintah melakukan lebih ba-
nyak bagi mengurangkan per-
gantungan Singapura kepada
pekerja asing dengan matla-
mat memberi pekerjaan kepa-
da warga setempat.

Oleh NURUL DAYANA SIMANGOON
dayans@sph.com.sg

SIJIL halal Majlis Ugama Islam Singapu-
ra (Muis) hanya diberikan kepada sese-
buah gerai secara individu dan bukan bagi
seluruh pusat makanan, justeru adalah
mengelirukan jika sesebuah pusat makan-
an mendakwa ia diiktiraf sebagai halal.

Menegaskan demikian, Menteri Ber-
tanggungjawab Bagi Ehwal Masyarakat Is-
lam, Dr Yaacob Ibrahim, berkata Muis ko-
mited untuk memastikan kewibawaan leb-
ih 2,700 sijil halal yang dikeluarkannya di
sini dipelihara.

“Pemeriksaan secara berterusan dan
mengejut dijalankan secara kerap bagi me-
mastikan pemegang sijil halal mematuhi
syarat-syarat. Pada 2011, 7,000 peman-
tauan sedemikian dilakukan,” ujar beliau
semasa menjawab pertanyaan Encik Zaqy
Mohamad (GRC Chua Chu Kang) di Parli-
men mengenai isu kehalalan pusat makan-
an, semalam.

Menurut Dr Yaacob, Muis memandang
serius sebarang pelanggaran sistem pen-
sijilan halal dan menyiasat setiap aduan
orang ramai tentang sebarang pelanggaran
syarat-syarat pensijilan halal atau pe-
nyalahgunaan tanda halal.

Beliau mendedahkan, 21 pemegang sijil
halal telah didapati melanggar syarat pen-
sijilan halal tahun lalu, dan daripada jum-
lah itu, sijil 14 pemegang sijil halal telah di-
gantung sementara tujuh yang lain diberi
amaran.

Baru-baru ini, pusat makanan Banquet
mendapat perhatian masyarakat Islam se-
tempat dan menimbulkan kesangsian di ka-
langan sesetengah pelanggan kerana ada
gerai di pusat makanannya tidak mem-
pamerkan sijil halal Muis.

Ini lebih-lebih lagi kerana sebelum ini se-
mua gerai Banquet mempunyai sijil halal.

Berita Harian baru-baru ini melapor-
kan pusat makanan itu telah pun menurun-
kan papan tanda We Serve Halal Food (Ka-
mi Hidangkan Makanan Halal).

Dr Yaacob berkata, kededua pengenda-
li makanan dan orang awam boleh memain-
kan peranan mengekalkan kewibawaan
sistem pensijilan halal Singapura.

Sedang pemegang sijil halal perlu me-
mastikan sijil mereka diperbaharui sebe-
lum tempohnya tamat, pelanggan Muslim
juga boleh memeriksa sama ada sesebuah
gerai makanan mempunyai sijil halal yang
sah sebelum melangganinya.

Ini kerana pemegang sijil halal perlu
menayangkan sijil halal mereka secara
jelas.

Dr Yaacob juga berkata Muis mengam-
bil pendekatan serampang tiga mata bagi
memastikan kewibawaan sistem pensijilan
halal terpelihara.

Pertama, Muis menjalankan lawatan se-
cara dijadualkan atau mengejut ke pre-
mis-premis yang diiktiraf halal, dan lebih
banyak pemeriksaan seperti itu akan di-
jalankan.

Kedua, orang ramai juga digesa mem-
berikan maklum balas kepada Muis, me-
nerusi telefon, e-mel atau laman rasminya.

Selain itu, pemegang sijil halal juga di-
minta mematuhi syarat, dan lebih penting
lagi, mempamerkan sijil halal sebelum
tamat tempohnya.

Muis juga mengingatkan pemegang sijil
halal agar memperbaharui sijil mereka tiga
bulan sebelum tamat tempohnya.

“Jadi terdapat sistem untuk memasti-
kan sijil halal diperbaharui tepat pada
masanya, dan terdapat maklumat sama
ada sesebuah premis itu diiktiraf halal.

“Kami akan terus mempertingkatkan
pemeriksaan, terutama pemeriksaan
mengejut. Ini bergantung kepada bilangan
pegawai yang kami ada.

“Kami sedang bekerjasama dengan ra-
kan-rakan kerja lain untuk memastikan ka-
mi dapat mempertingkatkan pemerik-
saan,” ujarnya.

Banquet sebelum ini memberitahu Beri-
ta Harian sekitar 53 peratus atau 59 gerai-
nya dalam proses memperbaharui sijil
halal.

Pusat makanan itu mendakwa permo-
honan itu tidak dibuat lebih awal sebelum
tamat tempohnya kerana “masalah dala-
man”, dan berkata ia sedang berusaha
memperbaharui sijil halal bagi kesemua
gerainya sebelum Ramadan atau Jun ini.

AP sifatkan
belanjawan inklusif,
pandang ke depan

Subuh ...................... 5.58
Syuruk ...................... 7.15
Zuhur ....................... 1.19
Asar .......................... 4.32
Maghrib ................... 7.20
Isyak .......................... 8.30

Yaacob: Sijil halal bagi gerai,
mengelirukan jika seluruh

pusat makanan dakwa halal

’
Saya tidak lagi
memikirkan tentang
perkara itu (tawaran
untuk menjadi jurulatih

pasukan Singapura). Awak
tulis, saya hanya memikirkan
tentang Johor (FA) sahaja.

Saya ingin membantu
mereka menjadi satu pasukan
yang hebat sekali lagi. Ini
merupakan permintaan
daripada Sultan dan Tengku
Mahkota Johor sendiri.
– Fandi Ahmad
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Alu-alu
langkah
pemerintah
luaskan
bantuan pada
warga tua dan
golongan susah

Berkerat rotan
berpatah arang?
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THE DEBATE
IN 2 MINUTES

ON THE AGENDA
Parliament is debating the
Government’s Budget
proposal for the financial
year April 2012-March
2013, as laid out by
Finance Minister Tharman
Shanmugaratnam on Feb
17. Twenty-five MPs,
Non-Constituency MPs
and Nominated MPs joined
the debate. The main
issues raised were:

Don’t hurt SMEs
While they praised the Budget for
looking out for the welfare of
Singaporeans, especially lower-wage
workers and the elderly, MPs warned of
the impact of proposed changes on
small and medium-sized enterprises.

Lowering limits for the hiring of
foreign workers and raising Central
Provident Fund (CPF) contribution
rates for employees could raise their
costs and make them less competitive,
they said.

They also warned of the inflationary
effects of the changes if firms cannot
cope.

Workers need
more help
MPs said not all workers would benefit
from the drive to upgrade their skills,
and asked for more targeted help for
uneducated and lowly paid employees.

While some called for more tweaks
to the CPF system to ensure that
workers would have enough savings
when they retire, others warned of the
squeeze being faced by the middle
class, which benefit less from the
various programmes.

A more compassionate
society
Opposition MPs called for more to be
done to focus more on making
Singapore a compassionate society, and
less on economic growth. But they
weren’t the only MPs to make such a
call: PAP MPs too suggested some ways
to reduce the wealth gap, such as
adjusting income tax rates and
government spending.

Where’s the
$1.1 billion going?
A number of MPs had this question for
the Government regarding the Budget
allocation for public buses. Some
worried that there would not be enough
drivers for the new buses to be bought,
while others questioned why the
profitable bus operators needed so
much at all.

Hougang seat vacant
The parliamentary seat of Hougang was
formally declared vacant by Speaker
Michael Palmer yesterday, following the
sacking of Mr Yaw Shin Leong from the
Workers’ Party. The former MP had
told the Clerk of Parliament last week
that he would not appeal against the
expulsion, thus effectively vacating the
seat the day he was expelled, on Feb 14.

The Constitution requires an MP to
vacate his seat if he is no longer a
member of the party on whose ticket he
was elected.

THE LOW INCOME

BY RACHEL CHANG

SINGAPOREANS may not have enough
Central Provident Fund (CPF) savings for
their retirement, MPs warned yesterday.

About a quarter of the parliamentari-
ans who spoke on the first day of the
Budget debate flagged this issue, saying
the Government should relook how CPF
funds can be boosted.

Three said the elderly and low-wage
workers have worryingly meagre CPF
savings. Three others insisted that CPF
contribution rates must rise for all

Singaporeans over the long term.
Said Mr Zainudin Nordin (Bishan-

Toa Payoh GRC): “Having more resourc-
es upon retirement would mean that
workers will be less reliant on the Govern-
ment for their needs later in life.”

Finance Minister Tharman Shanmuga-
ratnam announced in his Budget state-
ment last week that to boost the retire-
ment savings of older workers, employ-
ers’ CPF contribution rates for those aged
between 50 and 65 would rise by up to 2.5
percentage points.

While praising the move, MPs suggest-
ed that it did not go far enough.

Ms Jessica Tan (East Coast GRC)
wants the rise in contribution rates to al-
so apply to workers above age 65. Older
workers may be physically slower, she
said, but competence often turns on
knowledge and experience too.

Mr Zainudin suggested the Govern-
ment raise the interest rates that CPF
funds accrue. A rate of 2.5 per cent –
what the CPF currently pays on funds in
the Ordinary Account – will grow a
$1,000 balance into $2,098 over 30 years.
If the rate went up to 5 per cent, for exam-
ple, it would grow to $4,322.

A higher interest rate would give older
workers the means to a comfortable retire-
ment, he added.

A CPF system less strictly tied to days
spent at work was Non-Constituency MP
Lina Chiam’s wish.

In some countries, women can get
“pension credits” when they are on mater-
nity leave, in recognition of their role as
caregivers. The CPF model should be simi-
larly evolved to build a better social safe-
ty net for women, she said.

Going one step further was Nominated

MP Mary Liew, who said a Ministry of
Health report in 1984 noted the Govern-
ment’s desire to ultimately raise the CPF
contribution rate to 50 per cent, while de-
laying the age at which workers can with-
draw those funds to 65.

The rate is currently 36 per cent, and
the withdrawal age is 55.

She cited Lee Kuan Yew School of Pub-
lic Policy economist Hui Weng Tat, who
had produced figures showing that the
current CPF contribution rate will not
yield sufficient retirement funds – even
before Singaporeans drain their accounts
to pay for property purchases. He said
42 per cent would be a more sustainable
figure.

Ms Liew also noted that when CPF con-
tribution rates were slashed – as they
were during economic crises in 1986,
1999 and 2003 – close to a decade passed
before they were restored.

For a 30-year-old who earned $1,000
a month in 1985, this meant foregoing
$30,000, excluding wage cuts and inter-
est. “This $30,000 would have meant a
lot to our low-wage workers,” she said.
“The workers are the elderly of today,
and because of their sacrifice, we have
progressed as a nation to where we are to-
day.”

Calling for the Government to review
what a reasonable CPF rate would be for
Singaporeans to retire with dignity, she
concluded on a note of appeal: “Please,
no more CPF cuts!”

rchang@sph.com.sg

BY LEONARD LIM
& TEO WAN GEK

LOW-INCOME workers made an ap-
pearance in Parliament yesterday, from
cleaners to security guards and bus
drivers.

Several MPs raised concerns about
the plight of some of these workers
who earn as little as $600 a month.

They warned of a permanent under-
class, with the country split into “two
Singapores”.

Mr Zaqy Mohamad (Chua Chu Kang
GRC) said such a development could
deepen divisiveness.

“If the (low-income) group do not
see any social mobility in their liveli-
hoods, they will lose confidence in
their future as they sense no economic
security for them in Singapore,” he
said.

Citing figures, he told the House
that Singapore boasts the world’s high-
est proportion of millionaires, but the
wages of the lowest 10 per cent on the
income scale had been stagnant for the
past decade.

He was among the last of the 25
MPs, Non-Constituency MPs and Nom-
inated MPs to speak in Parliament yes-
terday, but the widening income gap,
and its related problems, was a topic
covered by nearly all of them.

Ms Sylvia Lim (Aljunied GRC) of the
Workers’ Party, calling for “compas-
sionate growth”, said: “Let us all agree
to never allow the formation of a per-
manent underclass.

“Compassionate growth means we
have to bite the bullet to improve pro-

ductivity, by being wise about the
number of foreign workers invited into
Singapore.”

Hiring low-cost foreigners helps
businesses lower costs, but this has al-
so led to complaints by Singaporeans
in recent years that they are being
crowded out in the job market.

Nominated MP Eugene Tan said the
growing income gap raises the “real
concern” of the development of two
Singapores. He also drew attention to
the segment of citizens who find the
country’s economic transformation
and restructuring disconcerting, as
they have been unable to take advan-
tage of it.

Nominated MP Mary Liew, a trade
unionist, painted a picture of the long
days that bus drivers put in, starting at
4am. After checking their bus, they hit
the roads at 5.30am, driving all day till
3pm, or later if they put in some over-
time to boost their monthly basic pay,
ranging from $1,375 to $1,700.

They have hardly any breaks in be-
tween, and have to contend with diffi-
cult commuters as well.

“A slip of the tongue, momentary
loss of cool means getting a complaint
letter, and at the end of the day, their
bonus or increment can get cut,” Ms
Liew said.

Mr Gan Thiam Poh (Pasir Ris-Pung-
gol GRC) focused on the cleaning indus-
try. He was appalled to learn that only
27 public sector agencies make accredi-
tation, which ensures fair work condi-
tions, a criterion when they select
cleaning companies. He urged the Gov-
ernment to use only cleaning firms that
have been accredited.

THE ELDERLY

Mr Teo Back Chai (above) carries babies these days
instead of heavy cargo goods. The 60-year-old babysits
the children for friends after he quit his job as a
deliveryman last November.

He said he was given a workload meant for two
workers and struggled to carry the heavy goods on his

own. But given a chance, he would trade the babies for
boxes any day. “I want to keep working. At least I will
have a steady income stream. Hopefully, the Budget will
encourage companies to hire more older workers like
me,” he said in Mandarin.

Mr Teo was referring to the Special Employment
Credit scheme in the new Budget, aimed at defraying the
cost of the higher contributions employers will soon have

to pay into the Central Provident Fund accounts of older
workers.

Currently, he makes a few hundred dollars a month as
a babysitter. His wife makes $5 an hour as a school
canteen stall assistant, earning about $400 a month.

But Mr Teo is keen to re-enter the workforce: “I want
a fixed income every month and I can still work.”
TEXT: TEO WAN GEK, ST PHOTO: RAJ NADARAJAN

For three years, 61-year-old cleaner Chu Gi Ti swotted
over English language evening classes and earned
certificates required by his firm. But his pay remained
unchanged, and he still makes $700 a month, working
at a secondary school eight hours a day. He gets
another $50 a month for moving chairs and
tables during examinations and events. After
paying for expenses and his Central Provident
Fund savings, this father of two grown-up
children, has little to spare. This is why he
wants to keep working into his 70s, to ensure a
steady income and a bigger CPF account for
retirement. He is also looking forward to the higher
CPF contributions from his employer for the next four
years, one of the new Budget measures. Yesterday, MPs
voiced the concerns of low-wage workers like him in
Parliament. TEXT: TEO WAN GEK, ST PHOTO: LIM WUI LIANG

‘Growing pay gap could
give rise to two S’pores’

Cleaners get their day in the House

MPs call for rise in
contribution rates
for all over long term

Let me carry goods, not babies

CPF savings ‘may not
be enough for old age’

Several MPs yesterday raised concerns about the plight of low-income workers, such as
cleaners, who earn as little as $600 a month. ST PHOTO: LIM SIN THAI

�

LONG-TERM CPF PLAN
“CPF contributions have been cut three
times, in 1986, 1999 and 2003. However,
the restoration took eight years. This
excludes the further CPF cuts for workers
aged 50 and above. The workers are the
elderly of today, and because of their
sacrifice, we have progressed as a nation.

I would like the Government to review
and look into a long-term plan to
determine a reasonable CPF rate for our
people, including the young, so that when
their turns come for them to retire, they
will have a nest egg to retire gracefully and
with dignity.”

Nominated MP Mary Liew

home�budget debate
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　　政府收紧外劳政策
加上不断上涨的营业成
本，已让中小企业面对不
小的营业压力，多名有私
企背景的议员昨天纷纷为
中小企业发声请命，要求
正在大力推动经济重组的
政府，也关注工业厂房价
格和租金快速上涨对中小
企业造成的冲击。
　　议员们认为，要是
在加速重组经济的过程
中，导致中小企业遭排
挤出市场，日后若跨国
企业大举迁徙海外，缺乏
根基强健本土企业的我国
经济，将面临被掏空的危
机。
　　议员殷吉星（宏茂桥
集选区）和连荣华（荷
兰—武吉知马集选区）昨
天参与财政预算案首天辩
论时，质疑裕廊集团把工
业厂房脱售给房地产投资
信托（REITs）和私人业
者的做法。
　　殷吉星指出，私人业
者把厂房发展为分层地契
的工业单位后，以高价出
租给非工业租户如托儿所
甚至宗教组织，这导致一
些续租厂房的中小企业面
对不断上涨租金，有时
租金增幅甚至可以高达

40％至56％。
　　过去，裕廊集团严格
坚守把指定用途工业厂
房，以津贴价出租或脱售
给在本地营业公司的原
则。
　　向来敢于对政策提
出尖锐批评的殷吉星直
言，如今将工业厂房开
放给投资者的工业政策
“走错方向”。
　　连荣华也认为，裕廊
集团和其他相关机构，需
继续确保工业地段维持在
负担得起的范围。
　　连荣华认为：“这
领域还是需要政府为人
民提供公共产品（public 
goods），以便为业者维
持稳定地价。要是没有
政府介入，工业地段将
出现投机活动甚至泡沫
化，这对整个工业生态有
害。”
　　殷吉星给裕廊集团提
供两项建议：他认为，可
为不同地段采用差异定
价（differentiated land 

pricing policy），又或者
拿工业地段价格跟其他与
我国竞争经济体挂钩，这
有助确保本地企业能有效
竞争。
　　事实上，政府在这次
财政预算案中推出多项帮
助中小企业创新、提高生
产力的措施。其中包括
加强生产力及创新优惠
计划（Productivity and 
Innovation Credit，简称
PIC），为企业首10万元
的合格开销提供6万元现
金补贴、允许企业每个季
度申报并取得现金补贴以
应付现金周转等。

PIC指南犹如一本书
　　议员陈舜娘（东海岸
集选区）对政府推出的这
些措施表示欢迎，不过她
认为当局有必要简化申请
援助的指南，以及审核企
业是否符合申请条件的程
序。
　　她指出，PIC指南共
有66页，犹如一本书，

另一方面，企业要提出申
请也不简单，必须先过几
关、获得不同政府部门根
据企业税务资料审核批
准，确定符合条件后才能
提出申请。
　 　 议 员 潘 丽 萍 （ 摩
绵—加冷集选区）也同
意，中小企业对政府提供
的各项补助缺乏了解的说
法。
　　她指出，要是政府提
供的各项优惠和补助计划
没有达到预期的反应，这
显示根本的问题没有获得
解决。
　　潘丽萍认为，或许
有必要设立一个专属机
构，为中小企业提供援
助。
　 　 随 着 人 力 市 场 紧
缩，面对人手短缺、无法
急速打造创新和高生产力
工作文化的中小企业需
要政府体谅，潘丽萍建
议，政府灵活审核中小
企业外劳工作准证的申
请。

　　议员扎吉哈（蔡厝港
集选区）关注居高不下的
商业成本，迫使中小型企
业关门或将业务转移到海
外后，受雇本地员工的生
计问题。
　　他说，已有本地人经
营的中小型企业，因抵受
不了紧缩的劳动市场以及
高商业成本，不得不把主
要业务迁移到外地去。

后港区议席正式悬空
　　国会议长柏默昨天在国会正式宣
布，后港单选区的议席，已经从本月14
日起悬空。
　　后港区原国会议员饶欣龙，牵涉多
宗绯闻却一再拒绝出面回应，结果工人
党在这个月中宣布开除他的党籍。按照
宪法，饶欣龙将因此而失去国会议员资
格。
　　国会于是在较早前写信给饶欣龙，
请他在本月24日之前通知是否针对被逐
出党一事提出上诉，或挑战工人党的决
定。
　　国会议长柏默昨天在国会复会时告
诉众议员，国会在本月20日已经接到饶
欣龙来函，表明他不打算针对本身遭逐
出工人党一事提出上诉。
　　因此国会援引宪法第46（2b）条
宣布，基于饶欣龙不上诉的决定，后港
区议席已从本月14日，也就是饶欣龙正
式被工人党以违反党章为由被逐出党外
当天起悬空。

去年共有13万6000个案
拖欠4800万医院医药费
　　2011年里拖欠重组医院医药费的
个案共有13万6000个，账单总值4800
万元，当中有83%是新加坡病人拖欠
的。
　　卫生部长颜金勇昨天书面回复非选
区议员罗文丽询问时，透露以上数据。
　　他指出，如果包括2011年之前所
积欠的医药费在内，截至去年底，拖
欠超过两个月的账单总额达1亿1000万
元。在2008年，累计的拖欠额是7500
万元。
　　颜金勇解释，这包括那些还在分期
摊还医药费病人的账单，以及等候经济
情况评估以申请财务援助的病人所拖欠
的账单也包括在内。
　　他说：“拖欠的费用当中，有很大
的一部分已经在偿还当中。但是，还有
一部分会成为呆账，只能勾销。”
　　在2008财年、2009财年和2010财
年报销的坏账分别为2700万元、2600
万元和3700万元。
　　颜金勇说，如果病人在一个月内没
有缴付费用，医院通常会给予提醒。如

果没有收到病人的回复，医院会以书面
或电话提醒病人偿还医药费。
　　他也说：“如果病人在偿还医药费
时碰到困难，医院会酌情处理，探讨是
否可以给予财务上帮助，允许他分期
付款，或向保健基金（Medifund）求
助。”

病人一般无需重复验血
　　随着病例越来越复杂和医药的专业
化，我国需要确保不同临床医疗部门之
间能更好地协调，以避免对病患重复测
试，加重他们的困扰与伤害。
　　颜金勇昨天在国会上回答刘琳
（白沙—榜鹅集选区）有关病人在同一
家医院看诊需要重复验血时指出，我国
的医疗机构已经有各种措施，例如电子
病历系统，以减少对病人进行重复试
验。由于医疗人员可以在网上查看测试
的结果，因此除非是临床诊断的需要，
病人一般不需要重复验血。
　　颜金勇也说，接下来已经开始推展
的全国电子医疗记录将可以让不同机构
的医疗人员，进一步了解病人的状况
后，再做出需不需要验血的决定。
　　颜金勇也同意除非有必要，应该尽
量减少病人验血的次数和抽血量。
　　但他指出，有时候医生验血，是为
了测试某一种特定的病因，如果接下来
病患因为另一个病症入院，医生还是要
再验一次血。

67％外国奖学金得主
考获二甲荣誉学位以上
　　教育部兼律政部高级政务次长沈颖
昨天澄清，去年在本地毕业的外国奖学
金得主中，有67％考获二等甲级荣誉学
位以上，而不是她之前提到的约45％。
　　本月17日，工人党非选区议员余振
忠提问，随着人们越来越富裕，外国学
生会否选择到新加坡以外的国家念书，
以致到我国的外国奖学金得主队伍素质
下降。
　　沈颖当时回复时说，外国奖学金得
主的素质多年来保持不变，他们投入本
地劳动队伍中，有助吸引投资者和雇主
到我国，间接为国人提供就业机会。她
举例说明，约45％外国奖学金得主考获
二等甲级或以上的荣誉学位。
　　沈颖昨天澄清说，外国奖学金得主
当中，有67％考获二等甲级荣誉学位或
以，整体而言，约45％的外国学生考获
这个成绩。她昨天为此道歉。

JTC脱售厂房做法被批
议员们认为，要
是在加速重组经
济的过程中，导
致中小企业遭排
挤出市场，日后
若跨国企业大举
迁徙海外，缺乏
根基强健本土企
业的我国经济，
将面临被掏空的
危机。

议员昨天参与财政预算案首天辩论时，批评裕廊集团把工业厂房脱售给房地产投资信托和私人业者的做
法，导致一些续租厂房的中小企业面对不断上涨租金的困境。（档案照片）

谢燕燕　何惜薇　林慧慧　李静仪　杨萌　李敏雯　陈紫筠　报道
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　　两位新上任的官委议
员，昨天在国会辩论新财
政预算案时初试啼声，一
个为年长者和低收入工友
请命，另一个则吁请政府
也关注夹心层对工资追不
上通货膨胀的焦虑。
　　新加坡高级海员联合
会执行秘书雷家英发言
时，呼吁政府不要再削减
年长员工的雇主公积金缴
交率，并探讨及研究一个
长远计划，来确定何谓合
理的公积金缴交率，以便
让包括年轻一代在内的国
人拥有足够的养老金。
　　她指出，公积金缴
交 率 前 后 被 削 减 了 三
次，在1986年从25％减
至10％，1999年从20％
减至10％，及2003年从
16％减至13％。

　　但公积金缴交率却用
了整整八年的时间才恢
复，员工缴交率从10％
恢复到20％，雇主缴交
率从13％恢复到16％。
这还不包括50岁以上员
工的公积金缴交率的削
减。
　　以一名在1985年月
薪为1000元的30岁员工
为例，当时的雇主公积金
缴交率为25％，如果没
削减，到了2011年，这
名工友的公积金户头，将
可累积额外3万多元的存
款（不包括利息和加薪后
可得更多公积金）。
　　如果他在1985年每
月 赚 取 3 0 0 0 元 ， 他 就
“牺牲”了超过9万元。
　　雷家英指出，年长者
和低收入者是最受经济变

化及收入差距扩大影响的
两大社群，她尤对巴士司
机和清洁工人的薪金过低
感到关注。
　　她呼吁政府确保所将
投入的11亿元，协助交
通业者购买和经营新巴士
的费用，业者会把省下
来的营运成本与员工分
享，提高巴士司机的薪
金。
　　在清洁工方面，14
个市镇理事会为组屋清洁
工展开“重新打造工作计
划”，使清洁工的平均月
薪从750元增至1000元。
　　雷家英说：“可是有
许多清洁工并不是受雇于
市镇会，他们每月只赚
六七百元，他们也希望工
资能有所突破。”
　　新加坡管理大学法律

系助理教授陈庆文则吁请
政府，也应协助改善夹心
层的工资。这类国人所
享有的好处不及低收入
者，他们也经历中产阶级
的焦虑。
　　他说：“这类员工还
是保有饭碗，但相对于日
益上涨的生活费和税务负
担，他们的工资是停滞不
前的。”
　　此外，他也建议政府
往后在新的预算案中，放
眼12个月财政年之后的
开支承诺，特别是在需要
投入多年津贴的计划方
面，以确保延续性和持续
性。
　　他指出，许多我们眼
前面对的问题如收入悬
殊、不健全家庭及扩大公
共交通网络，不应受到

12个月预算拨款的时间
限制。
　　对于商家普遍指这不
是个亲商预算案，陈庆文
吁请企业从社会的角度来
看待这次预算案，在雇用
年长国人、应对职场上各
种歧视及提倡工作与生活
平衡方面也负起责任。

　　国会副议长谢健平（马林百列集选
区）认为政府今后制定决策时，应考虑
一些大方面的变化，包括采纳“够了就
好”而不是追求“最满意结果”的思维
概念。
　　他以乌节路去年水患为例说，新加
坡淹水的可能性虽然高，后果却不严
重，主要是商店进水，乌节路泡在水中
半个小时等。比起来，美国新奥尔良
2005年的水灾后果可就严重，成千上万
人丧命、家园被毁。
　　在考虑到发生水患的性质和不可能
完全防止水患后，我们便得思考要什么
样的保护程度，容忍限度在那里？为了
避免经历类似去年的水患，花7500万元

是否值得？
　　他说，关键是新加坡是否愿意承受不是最完美的结
果。“够了就好”的理念，源自人的知识并不完美，资
源也很有限，这当中有一些满足感，也涉及一点牺牲精
神。
　　谢健平认为制定决策的过程也需要改变，因为有些
问题实在难以驾驭，而一旦做出决定、立下条规，要重
新讨论问题或扭转作法就很不容易。
　　他以选区内私人住宅停车位有限为例说，每次有人
非法停车便会有人通知交警来开罚单，这令很多居民非
常不高兴。他后来召集大家开诚布公的讨论有关问题，
了解彼此的看法，然后从群体的角度讨论如何解决问
题，拟出大家都同意和愿遵守的条规。
　　他认为通过协商，新加坡人可以对一些课题做主，
也对决定负责任。
　　谢健平说，我们所要的新加坡，是理性上不完美、
错综复杂、有时会发生意外，满足感中带有牺牲成分的
不完美世界，但无论如何，它是我们温暖而又安全的家
园。

　　新加坡每年花在医疗方面的开支
占国内生产总值的4％，但这当中，
只有一小部分是政府出资。
　　林瑞莲（阿裕尼集选区）列举世
界卫生组织的数据说，政府花在医疗
的开支只占国内生产总值（GDP）
的1.6％，比国际平均的6.1％来得
低，而整体医疗开支中政府的份额
也从1995年的51％减少到2009年的
41％，这要比很多中高收入国家低很
多。
　　也就是说，虽然我国花在医疗方
面的开支近年来维持在4％左右，但
这当中只有一小部分是公共资金，而
且这个比重还在下降。
　　林瑞莲说，政府日前宣布将在未
来五年，把医疗开销从现在的每年40
亿元增加到80亿元是正确的举措，
但这还是不够。她指出，以五年后的
GDP来算，到时候政府的医疗开支，
只是从1.6％增加到差不多2％。
　　根据世界卫生组织的报告，2009
年我国花在医药方面的总开支占GDP
的3.9％，当中，政府开支大约是总
开支的41％，其余的主要是由私人承
担。
　　林瑞莲也说，她虽然认同政府尝
试舒缓中长期护理医药负担的努力，
但认为政府不应该把主要责任，都交
由志愿福利团体和商业机构主导。
　　她建议，要抵消通货膨胀对医药

费的影响，政府应该做更多，比如扩
大乐龄健保计划（ElderShield）的覆
盖面，来应付中长期护理的费用。目
前，受保人严重残疾后每月可获最高
400元赔偿额。
　　她说：“一个60岁的人用自己的
保健储蓄支付他85岁父母的医药费已
是事实，这是否是可持续的？”

马炎庆：本地大专学府 
能否及时培养出足够生力军
　　马炎庆（淡滨尼集选区）则针对
医疗业的人手问题提出看法。他说，
虽然他赞同政府鼓励更多本地人加入
医疗行业，但我国人口有限，又面对
老龄化的问题，这是否意味着这些人
得从别的行业“挖角”过来，而本地
的大专学府又是否能及时培养出足够
的生力军？
　　根据之前的报道，本地两所医学
院每年培养300多名医科毕业生，卫
生部正增加国大杨潞龄医学院和杜
克—国大医学研究生院的收生，再加
上2013年开班的南大李光前医学院，
预计每年可培训500名医生。
　　截至2011年，本地有约3万2000
名护士和2033名综合医疗保健人员，
到了2020年需要多增加6400名护士
与1800名综合医疗保健人员及支援服
务员。

雷家英：请别再削减公积金了

雷家英：政府不好再削
减年长员工的雇主公积
金缴交率。
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林瑞莲批评医疗开支只用小钱

　 　 工 人 党 议
员 林 瑞 莲 （ 阿
裕 尼 集 选 区 ）
称 之 为 “ 改 弦
易 辙 ” ； 议 员
潘 丽 萍 （ 摩
绵 — 加 冷 集 选
区）称之为“跨越精神鸿沟”；议员
扎吉哈（蔡厝港集选区）称之为“开
明”。
　　总而言之，这是一份不同于往
年、“很不一样”的财政预算案。
　　副总理兼财政部长及人力部长尚
达曼17日宣读财政预算案声明时表
示，体恤年长者、低收入者和残疾者
的一系列新措施，是政府自五年前开
始强化社会安全网以来的一种延续。
　　但明眼的议员都看得出，今年财
政预算案关切弱势群体的程度，反映
政府已悄悄放弃了一直以来公开坚持
的底线——不能过度援助弱势群体，
以免他们养成“拐杖心态”并丧失自
力更生的毅力。
　　潘丽萍昨天参与财政政策辩论时
说：“消费税补助券成为新加坡社会
安全网永久性的一部分，标志着执政
党跨越了心理鸿沟。政府不再抗拒承
诺分发金钱援助，也不再担心保证给
人民钱可能会造成他们养成‘这是我
应得’的心态。”
　　议员陈舜娘（东海岸集选区）也
是政府国会财政及贸工委员会主席。
她指出本次预算案帮助国人的措施不
是一次性的发放，而是有特定基金作
后盾的可持续性计划。例如消费税补
助券有36亿元的基金，鼓励雇主聘请
年长员工的特别就业补贴有23亿元的
基金。
　　国会昨天开始针对财政政策展开
预计为期三天的辩论，几乎所有25名
昨天参与辩论的议员，都明确支持本
年度财政预算案关爱弱势群体和打造
面向未来经济的两个大方向。
　　就连反对党议员也在批评政府以
前做得不对的同时，赞同政府在本年
度预算案里的新方向。
　　林瑞莲表示政府过去为追求经济
增长而忽略了弱势群体。“财政部长
在本预算案改弦易辙，以确保年长
者、贫困者和残疾者不会被卡在繁荣
的新加坡岛里头的贫困角落。”她呼
吁政府还可以做得更多。
　　不少执政党议员也表示希望政府
能在更多方面更具包容性，纷纷开出
希望政府能做得更多的清单。例如议
员再努丁（碧山—大巴窑集选区）建

议检讨现有公积金利率是否足以应付
国人的退休生活；同个集选区的议员
哈里古玛建议政府为行人天桥增设电
梯以方便长者过马路。
　　多名议员也为感受不到被包容暖
意的中小型企业请命，突出政府政策
对中小型企业所造成的人手和租金方
面的压力。
　　从人道的角度出发，没有人会反
对新加坡社会应具包容性。但应该包
容到什么程度，以及如何在有限资源
和诸多需求之间取得平衡，则是一场
还没结论的讨论。官委议员陈庆文、
议员谢健平（马林百列集选区）和议
员谢世儒医生（丹戎巴葛集选区）希
望人民和政府思考这问题。
　　一些议员从宏观角度辩论国家资
源的分配。议员殷吉星（宏茂桥集选
区）和林瑞莲认为政府应增加医药开
支；殷吉星、潘丽萍和再努丁认为应
减少国防开支，腾出资源照顾弱势群
体。潘丽萍进一步提议高收入者应缴
交更高的个人所得税。

新议员首次参与预算案辩论
　　这是大选后的第一份预算案，也
是新议员首次参与预算案辩论。一名
经历苦战才进入国会的新议员，在演
讲稿上打上“处女预算案辩论”的标
题。
　　这也是半个月前刚宣誓就职的官
委议员首次有机会在国会演讲。新加
坡管理大学法律系助理教授陈庆文的
妻子、九岁儿子和岳父就特地来到国
会支持他。
　　小三生陈劲融说：“虽然我不太
明白爸爸一直提到的‘2012年预算
案’是什么意思，但看着他演讲，我
感到好骄傲。国会的殿堂比我想象
中的大，椅子也比我学校的木凳舒
服。”

*yewlt@sph.com.sg

“很不一样”的预算案

陈舜娘：政府有必要简
化中小企业的申请援助
指南。

　　从人道的角度出发，没
有人会反对新加坡社会应具
包容性。但应该包容到什么
程度，以及如何在有限资源
和诸多需求之间取得平衡，
则是一场还没结论的讨论。
官委议员陈庆文、议员谢健
平（马林百列集选区）和议
员谢世儒医生（丹戎巴葛集
选区）希望人民和政府思考
这问题。

SMOU’s flag flew high when its Executive Secretary  
Mary Liew, in speaking out for Singapore workers in the 
Parliament as a Nominated Member of Parliament, was 
featured in various Singapore newspapers and news 
media. Her voice on issues, ranging from the struggles of 
bus drivers to CPF, from the needs of elderly to womenfolk, 
were highlighted in different languages.
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MPs give their views on  
how to build better nest eggs

TAN WEIZHEN
weizhen@mediacorp.com.sg

SINGAPORE — From pegging retirement 

funds to inflation rates to lower property 

taxes, several Members of Parliament (MPs) 

offered suggestions on how to build better 

nest eggs for Singapore’s ageing population 

during the Budget debate yesterday.

In her maiden speech, Nominated MP 

Mary Liew called on the Government to 

come up with a long-term plan for a rea-

sonable Central Provident Fund (CPF) rate, 

including for younger Singaporeans so they 

can retire with a nest egg.

She also urged the Government not to 

implement any more CPF cuts, pointing out 

that CPF contribution has been cut three 

times in the past and the restoration on two 

occasions both took eight years.

Non-Constituency MP Lina Chiam pro-

posed an alternative to the Silver Hous-

ing Bonus introduced in this year’s Budget, 

which she criticised as being “impractical 

and unsuitable from a financial perspective”.

Instead, there should be an inflation-

protected scheme pegged to forecasted 

inflation which could better provide for 

retirement needs.

The proposed Silver Housing Bonus 

would provide up to S$20,000 for Singapo-

reans aged 55 and above who downgrade to 

a smaller Housing and Development Board 

(HDB) flat, with proceeds from the sale to 

be used to top up their CPF savings to the 

prevailing Minimum Sum. All amounts 

above the Minimum Sum can then be with-

drawn in cash.

Mrs Chiam said this meant a “home-

owner will forgo a significant sum of sales 

proceeds for future consumption through 

the CPF Life Annuity”, which does not help 

with short-term liquidity needs. “Moreover 

for retirees, they do not enjoy lower prop-

erty tax even though they no longer draw 

a salary,” she said.

Chua Chu Kang GRC MP Zaqy Moha-

mad approved of the Bonus, but said the 

Lease Buyback Scheme — which involves 

selling the tail end of a flat’s lease back to 

the HDB — is a more flexible and rational 

alternative and suggested expanding the 

eligibility criteria so that more can tap on it.

To further help senior citizens utilise 

their assets more efficiently, Bishan-Toa-

Payoh GRC MP Hri Kumar Nair said conces-

sionary property taxes could be reduced 

for them.

While those who live in private homes 

are deemed to be well-off, the rise in private 

property prices has led to a corresponding 

increase in property taxes, he said.

Mr Hri Kumar also called for more sen-

ior citizen-friendly infrastructure, such 

as selectively building overhead bridges 

with lifts.

He added: “The Government must be 

able to project how many such elderly facili-

ties it intends to build around Singapore in 

the short, medium and long term, and where 

they generally should be located. This should 

be shared with Singaporeans and the issue 

treated as being in everyone’s backyard.”

More than 450 cuts filed ahead  
of Committee of Supply debate
SINGAPORE — Members of Parliament 

(MPs) have filed more than 450 cuts for the 

Committee of Supply (COS) debate which 

is expected to start tomorrow.

The COS debate, which will be held 

until March 9, deals with the estimates of 

expenditure for the coming financial year 

and sees ministries laying out their priori-

ties for the year.

By moving a cut, an MP gets a “peg” 

to debate on the policies and details of 

programmes of that ministry.

Reflecting issues that Singaporeans 

are concerned about, the ministry that will 

get the most number of MPs on their feet 

is the Ministry of Community Develop-

ment, Youth and Sports, followed by the 

education, manpower, health and transport 

ministries.

Last year, the three ministries with the 

most cuts filed were National Develop-

ment, Community Development, Youth and 

Sports and Information, Communications 

and the Arts.

There were also fewer cuts filed last 

year, at 411. CHANNEL NEWSASIA

TODAY FILE PHOTO

I would like for the Government  

to review and look into a long term 

plan to determine a reasonable 

CPF rate for our people, including 

the young ones so that when their 

turns come for them to retire they 

would have a nest egg to retire 

gracefully with dignity.

Nominated MP Mary Liew 
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during the Budget debate yesterday.

In her maiden speech, Nominated MP 

Mary Liew called on the Government to 

come up with a long-term plan for a rea-

sonable Central Provident Fund (CPF) rate, 

including for younger Singaporeans so they 

can retire with a nest egg.

She also urged the Government not to 

implement any more CPF cuts, pointing out 

that CPF contribution has been cut three 

times in the past and the restoration on two 

occasions both took eight years.

Non-Constituency MP Lina Chiam pro-

posed an alternative to the Silver Hous-

ing Bonus introduced in this year’s Budget, 

which she criticised as being “impractical 

and unsuitable from a financial perspective”.

Instead, there should be an inflation-

protected scheme pegged to forecasted 

inflation which could better provide for 

retirement needs.

The proposed Silver Housing Bonus 

would provide up to S$20,000 for Singapo-

reans aged 55 and above who downgrade to 

a smaller Housing and Development Board 

(HDB) flat, with proceeds from the sale to 

be used to top up their CPF savings to the 

prevailing Minimum Sum. All amounts 

above the Minimum Sum can then be with-

drawn in cash.

Mrs Chiam said this meant a “home-

owner will forgo a significant sum of sales 

proceeds for future consumption through 

the CPF Life Annuity”, which does not help 

with short-term liquidity needs. “Moreover 

for retirees, they do not enjoy lower prop-

erty tax even though they no longer draw 

a salary,” she said.

Chua Chu Kang GRC MP Zaqy Moha-

mad approved of the Bonus, but said the 

Lease Buyback Scheme — which involves 

selling the tail end of a flat’s lease back to 

the HDB — is a more flexible and rational 

alternative and suggested expanding the 

eligibility criteria so that more can tap on it.

To further help senior citizens utilise 

their assets more efficiently, Bishan-Toa-

Payoh GRC MP Hri Kumar Nair said conces-

sionary property taxes could be reduced 

for them.

While those who live in private homes 

are deemed to be well-off, the rise in private 

property prices has led to a corresponding 

increase in property taxes, he said.

Mr Hri Kumar also called for more sen-

ior citizen-friendly infrastructure, such 

as selectively building overhead bridges 

with lifts.

He added: “The Government must be 

able to project how many such elderly facili-

ties it intends to build around Singapore in 

the short, medium and long term, and where 

they generally should be located. This should 

be shared with Singaporeans and the issue 

treated as being in everyone’s backyard.”

More than 450 cuts filed ahead  
of Committee of Supply debate
SINGAPORE — Members of Parliament 

(MPs) have filed more than 450 cuts for the 

Committee of Supply (COS) debate which 

is expected to start tomorrow.

The COS debate, which will be held 

until March 9, deals with the estimates of 

expenditure for the coming financial year 

and sees ministries laying out their priori-

ties for the year.

By moving a cut, an MP gets a “peg” 

to debate on the policies and details of 

programmes of that ministry.

Reflecting issues that Singaporeans 

are concerned about, the ministry that will 

get the most number of MPs on their feet 

is the Ministry of Community Develop-

ment, Youth and Sports, followed by the 

education, manpower, health and transport 

ministries.

Last year, the three ministries with the 

most cuts filed were National Develop-

ment, Community Development, Youth and 

Sports and Information, Communications 

and the Arts.

There were also fewer cuts filed last 

year, at 411. CHANNEL NEWSASIA

TODAY FILE PHOTO

I would like for the Government  

to review and look into a long term 

plan to determine a reasonable 

CPF rate for our people, including 

the young ones so that when their 

turns come for them to retire they 

would have a nest egg to retire 

gracefully with dignity.

Nominated MP Mary Liew 

BY CHUA LEE HOONG
CONTRIBUTING
EDITOR

UNITY in diversity seemed to be the or-
der of the day as the Budget debate
kicked off yesterday. Whether Workers’
Party (WP), Singapore People’s Party,
Nominated MPs or People’s Action Party
(PAP) MPs, it was hard to distinguish par-
ty lines among the 25 MPs who spoke.

The need to ensure inclusive growth
and social mobility; local businesses strug-
gling to cope with rising costs; the dan-
gers of over-relying on foreign workers –
these themes resounded in one speech af-
ter another, harmonious strains in a sym-
phony with no conductor and no score.

Or perhaps there was a score – the
Budget statement presented by Finance
Minister and Deputy Prime Minister Thar-
man Shanmugaratnam on Feb 17, entitled
An Inclusive Society, A Stronger Singa-
pore.

Unless you are a ruthlessly selfish cad
bent on having taxpayer dollars in your
own pocket, this year’s Budget leaves lit-
tle to quibble with in a big way. Its focus
on the poor, the elderly and the disabled

is everything that anyone with a social
conscience could want, and MPs showed
yesterday that they did not lack such a
conscience.

Indeed, in proof that if you give an
inch, some want a mile, one PAP MP –
Ms Denise Phua (Moulmein-Kallang
GRC) – promptly pressed for more. She
wanted the Special Employment Credit –
the 8 per cent wage subsidy – for the eld-
erly and the disabled to be made perma-
nent, and for the scheme to be extended
to more persons with disabilities and not
just those from special education schools.

She might well have agreed with WP
MP Chen Show Mao (Aljunied GRC), who
said: “We should not see social outlays
only as spendings to be minimised over
the short term, but also as investments to
be optimised for our long-term benefit.”

Mr Chen made an interesting point
about what he called “unlocking social
value” when he said: “We should seek out
such investment opportunities to realise
social returns in different areas of social
policy, not just social security, but also
public housing, health care, education,
and infrastructure and the environment.”

The concept of unlocking social value
is not original, but under-emphasised in
Singapore and worth greater attention in
public policy.

Thus, I felt that when Mr Vikram Nair

(Sembawang GRC) rose to challenge
Mr Chen on what the WP proposed to
“do on the revenue side” to pay for its
social outlays, he caused an unnecessary
detour in the debate. For the record,
Mr Chen’s reply was that the WP was not
proposing a deficit but would look at the
numbers closely.

Interestingly, Ms Phua offered a sug-
gestion that put her squarely out of the
PAP box and which would have been shot
down robustly had it come from the WP.
Singapore is reported to have the highest
proportion of millionaires in the world,
she said, so perhaps the Government
should consider increasing its taxes on
these top income earners? I can guess
what Mr Tharman will say when he re-
plies tomorrow.

On the issue of business costs, Mr In-
derjit Singh (PAP, Ang Mo Kio GRC) and
Mr Yee Jenn Jong (WP, Non-Constituen-
cy MP) performed the duet calling for a re-
think of policy on real estate investment
trusts, arguing that their proliferation
had led to higher rentals for small and me-
dium-sized enterprises (SMEs).

Mr Singh went a step further, calling
for a thorough review across government
agencies to see how costs – fees, taxes,
levies, charges – can be reduced for
SMEs.

“We must recalibrate our policies to

minimise upfront costs for companies
and Singaporeans and let them earn bet-
ter incomes. If done correctly, the Gov-
ernment may offset lower revenues by
spending less on special transfers for the
social safety nets,” he said.

While he did not put it this way, im-
plied in Mr Singh’s point is the argument
that government agencies which unlock
economic value for themselves unremit-
tingly may leave in their wake unintended
social consequences, which some other
arm of the Government then has to step
in to deal with.

However, while these are all valid
points, the debate could have benefited
from more precise data. The arguments
themselves are hardly new; what is need-
ed is information that can move the Gov-
ernment and policymakers to embark on
change.

Likewise on the issue of Singapore’s re-
liance on foreign workers.

WP MP Sylvia Lim (Aljunied GRC) and
PAP MPs Heng Chee How (Whampoa)
and Ang Hin Kee (Ang Mo Kio GRC) all
highlighted the need to build “a Singapo-
rean core” at the heart of Singapore’s
workforce so as to ensure that economic
growth is sustainable.

Mr Heng spelt out the argument most
compellingly, declaring that Singapore
“must not spin our wheels and live in the

past”, but must change its methods and
“climb the productivity and innovation
ladder” when time still permits.

“We should put away the wishful
thinking and hunker down to searching
for new and smarter ways to use our man-
power... and build our Singaporean Core
before it is too late,” he said.

He cited a visit to Chongqing, with a
population of 32 million, in inland China.

Even there, officials acknowledged to
him that cheap-sourcing – getting work-
ers from the cheapest source – is not sus-
tainable. “If Chongqing can take jobs
from Shanghai, soon another city can
take them from Chongqing,” they told
him. “The cheap-sourcing strategy is just
to buy time.”

In Singapore’s case, how much time is
there left, before the social costs out-
weigh the economic gains?

In this respect, it is worth pondering a
question posed by Mr Seah Kian Peng
(Marine Parade GRC) in a thoughtful
speech at the end of yesterday’s sitting:
“Are we reaching the biophysical limits of
growth and do we want to stop at a cer-
tain point?

“This is an important question be-
cause at the end of it all, we come back to
the most important question – what kind
of Singapore do we want?”

leehoong@sph.com.sg

BY GOH CHIN LIAN

PART of a government grant to help pub-
lic transport operators (PTOs) raise bus
capacity should go to higher wages for
bus drivers, three MPs said yesterday.

The Government announced in this
year’s Budget a $1.1 billion fund for the
purchase of 550 buses and running costs
for 10 years.

The aim is to ease crowding in public
transport while the rail network is being
built up.

The two operators will buy another
250 buses.

The decision has proven controversial,
with many members of the public asking
why taxpayers’ money is being chan-
nelled to two profitable private compa-
nies.

That point of view was echoed by
Non-Constituency MP Lina Chiam yester-
day. She asked why the two PTOs could
not buy the buses themselves.

She cited SMRT’s revenue of $969.7
million for the last financial year, and

SBS Transit’s revenue of $751.1 million.
She suggested introducing competi-

tion by letting other bus companies or
even a Government-run company run
public bus services too.

Nominated MP Teo Siong Seng said
that the two PTOs have already raised
bus fares eight times from July 2002 to
October last year, and reve-
nues have increased annu-
ally.

But Nominated MP and
unionist Mary Liew dis-
agreed with both Mrs Chi-
am and Mr Teo.

She said that what mat-
tered was how the $1.1 bil-
lion package was spent.
She noted that grants, tax
credits and incentives are
given to companies all the
time.

“If $1 billion brings a
better bus service to commuters, better
pay for workers to join the industry, it is
money properly spent,” she said.

Both Mr Seng Han Thong (Ang Mo Kio
GRC) and Mr Zaqy Mohamad (Chua Chu
Kang GRC) also want the PTOs to plough
back extra funds to ensure better wages
and conditions for bus drivers.

Otherwise, they said, it will be even

harder to find Singaporeans to fill the
1,000-plus new vacancies for drivers
when 800 new buses go on the road in
the next five years.

Mr Seng said in Mandarin: “While we
need foreign drivers to supplement our
workforce, we must also ensure better
benefits for Singaporean drivers.”

Bus drivers earn a basic
monthly salary of $1,200
at SMRT and $1,375 at SBS
Transit, which is consid-
ered uncompetitive.

Both PTOs have prob-
lems recruiting Singapore-
ans for the job also be-
cause of the long working
hours, short breaks, and
the need to deal with traf-
fic and passengers.

The shortage of bus
drivers will be aggravated
when more buses are add-

ed, unless something is done to expand
the pool of people willing to take up the
job, warned Ms Liew.

Mr Teo said private and school bus op-
erators have a more immediate worry:
they will lose their drivers to the public
transport operators when more buses are
added.

chinlian@sph.com.sg
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WORTH THE $1B
“If $1 billion brings a better
bus service to commuters,
better pay for workers to
join the industry, it is
money properly spent.”

Nominated MP Mary Liew

F R O M T H E G A L L E R Y

Cross-party chorus to Tharman’s Budget songsheet

HAVE CONFIDENCE
“NBA star Jeremy Lin
suffered prejudices, he
has been called names.
If we care too much
about what people call
us, we will find it
difficult to be more than
the stereotype or
inaccurate label.
Let us be confident
and quietly proud of
ourselves, of who we
are.”

Mr Baey Yam Keng
(Tampines GRC)

WELFARE AT HEART

“We may not be a
welfare state in the
Western sense of the
term, but we should
certainly be a state
concerned with the
welfare of the people,
especially those left
behind when Singapore
was transformed into a
global city in the past
decade.”
Mr Muhamad Faisal Abdul
Manap (Aljunied GRC)

$1.1 billion fund can
go to improving salary
and work conditions

Of these four bus drivers, (from left) Mr Cheah Chee Hoong, Mr Wong Tiam Sern and Madam Vivian Lim are Malaysian. Only Madam Emily Lim is a
Singaporean. MPs expressed concern yesterday that it is increasingly difficult to find Singaporeans willing to become bus drivers because of
uncompetitive wages, long working hours, short breaks and the need to deal with traffic and passengers. ST PHOTO: ALPHONSUS CHERN

TOUGH COMPETITION
“As it stands, American
productivity is higher
than ours. And where
would Singapore’s
position be in that
scenario, competing
with such a revitalised
giant that is bent on
getting even better?”
Mr Heng Chee How (Whampoa)

TAKING OWNERSHIP

“With negotiation and
an open conversation,
Singaporeans can take
ownership,
responsibility. It could
be about pet ownership
abandonment, leaving
dog poo all over the
place, leaving a disused
bicycle in the void deck,
high-rise littering,
parking properly, giving
way to the elderly.”

Mr Seah Kian Peng (Marine
Parade GRC)

HELP FOR WOMEN
“Many women would
like to go back to work.
I propose extending the
Special Employment
Credit to employers who
hire back-to-work
women or ex-offenders.
We tap on this latent
pool.”
Mr Ang Hin Kee
(Ang Mo Kio GRC)

NEEDS OF WIDOWS

“More elderly women
live alone, as more
remained unmarried, are
divorced or outlive their
spouses. The number of
widows here is more
than five times of
widowers. Without the
support of their
spouses, elderly women
have to cope with their
physical and financial
needs on their own,
especially those who do
not have children.
Ms Grace Fu (Yuhua SMC)

Public bus operators
‘should plough
back savings’

home�budget debate
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UNITY in diversity seemed to be the or-
der of the day as the Budget debate
kicked off yesterday. Whether Workers’
Party (WP), Singapore People’s Party,
Nominated MPs or People’s Action Party
(PAP) MPs, it was hard to distinguish par-
ty lines among the 25 MPs who spoke.

The need to ensure inclusive growth
and social mobility; local businesses strug-
gling to cope with rising costs; the dan-
gers of over-relying on foreign workers –
these themes resounded in one speech af-
ter another, harmonious strains in a sym-
phony with no conductor and no score.

Or perhaps there was a score – the
Budget statement presented by Finance
Minister and Deputy Prime Minister Thar-
man Shanmugaratnam on Feb 17, entitled
An Inclusive Society, A Stronger Singa-
pore.

Unless you are a ruthlessly selfish cad
bent on having taxpayer dollars in your
own pocket, this year’s Budget leaves lit-
tle to quibble with in a big way. Its focus
on the poor, the elderly and the disabled

is everything that anyone with a social
conscience could want, and MPs showed
yesterday that they did not lack such a
conscience.

Indeed, in proof that if you give an
inch, some want a mile, one PAP MP –
Ms Denise Phua (Moulmein-Kallang
GRC) – promptly pressed for more. She
wanted the Special Employment Credit –
the 8 per cent wage subsidy – for the eld-
erly and the disabled to be made perma-
nent, and for the scheme to be extended
to more persons with disabilities and not
just those from special education schools.

She might well have agreed with WP
MP Chen Show Mao (Aljunied GRC), who
said: “We should not see social outlays
only as spendings to be minimised over
the short term, but also as investments to
be optimised for our long-term benefit.”

Mr Chen made an interesting point
about what he called “unlocking social
value” when he said: “We should seek out
such investment opportunities to realise
social returns in different areas of social
policy, not just social security, but also
public housing, health care, education,
and infrastructure and the environment.”

The concept of unlocking social value
is not original, but under-emphasised in
Singapore and worth greater attention in
public policy.

Thus, I felt that when Mr Vikram Nair

(Sembawang GRC) rose to challenge
Mr Chen on what the WP proposed to
“do on the revenue side” to pay for its
social outlays, he caused an unnecessary
detour in the debate. For the record,
Mr Chen’s reply was that the WP was not
proposing a deficit but would look at the
numbers closely.

Interestingly, Ms Phua offered a sug-
gestion that put her squarely out of the
PAP box and which would have been shot
down robustly had it come from the WP.
Singapore is reported to have the highest
proportion of millionaires in the world,
she said, so perhaps the Government
should consider increasing its taxes on
these top income earners? I can guess
what Mr Tharman will say when he re-
plies tomorrow.

On the issue of business costs, Mr In-
derjit Singh (PAP, Ang Mo Kio GRC) and
Mr Yee Jenn Jong (WP, Non-Constituen-
cy MP) performed the duet calling for a re-
think of policy on real estate investment
trusts, arguing that their proliferation
had led to higher rentals for small and me-
dium-sized enterprises (SMEs).

Mr Singh went a step further, calling
for a thorough review across government
agencies to see how costs – fees, taxes,
levies, charges – can be reduced for
SMEs.

“We must recalibrate our policies to

minimise upfront costs for companies
and Singaporeans and let them earn bet-
ter incomes. If done correctly, the Gov-
ernment may offset lower revenues by
spending less on special transfers for the
social safety nets,” he said.

While he did not put it this way, im-
plied in Mr Singh’s point is the argument
that government agencies which unlock
economic value for themselves unremit-
tingly may leave in their wake unintended
social consequences, which some other
arm of the Government then has to step
in to deal with.

However, while these are all valid
points, the debate could have benefited
from more precise data. The arguments
themselves are hardly new; what is need-
ed is information that can move the Gov-
ernment and policymakers to embark on
change.

Likewise on the issue of Singapore’s re-
liance on foreign workers.

WP MP Sylvia Lim (Aljunied GRC) and
PAP MPs Heng Chee How (Whampoa)
and Ang Hin Kee (Ang Mo Kio GRC) all
highlighted the need to build “a Singapo-
rean core” at the heart of Singapore’s
workforce so as to ensure that economic
growth is sustainable.

Mr Heng spelt out the argument most
compellingly, declaring that Singapore
“must not spin our wheels and live in the

past”, but must change its methods and
“climb the productivity and innovation
ladder” when time still permits.

“We should put away the wishful
thinking and hunker down to searching
for new and smarter ways to use our man-
power... and build our Singaporean Core
before it is too late,” he said.

He cited a visit to Chongqing, with a
population of 32 million, in inland China.

Even there, officials acknowledged to
him that cheap-sourcing – getting work-
ers from the cheapest source – is not sus-
tainable. “If Chongqing can take jobs
from Shanghai, soon another city can
take them from Chongqing,” they told
him. “The cheap-sourcing strategy is just
to buy time.”

In Singapore’s case, how much time is
there left, before the social costs out-
weigh the economic gains?

In this respect, it is worth pondering a
question posed by Mr Seah Kian Peng
(Marine Parade GRC) in a thoughtful
speech at the end of yesterday’s sitting:
“Are we reaching the biophysical limits of
growth and do we want to stop at a cer-
tain point?

“This is an important question be-
cause at the end of it all, we come back to
the most important question – what kind
of Singapore do we want?”

leehoong@sph.com.sg

BY GOH CHIN LIAN

PART of a government grant to help pub-
lic transport operators (PTOs) raise bus
capacity should go to higher wages for
bus drivers, three MPs said yesterday.

The Government announced in this
year’s Budget a $1.1 billion fund for the
purchase of 550 buses and running costs
for 10 years.

The aim is to ease crowding in public
transport while the rail network is being
built up.

The two operators will buy another
250 buses.

The decision has proven controversial,
with many members of the public asking
why taxpayers’ money is being chan-
nelled to two profitable private compa-
nies.

That point of view was echoed by
Non-Constituency MP Lina Chiam yester-
day. She asked why the two PTOs could
not buy the buses themselves.

She cited SMRT’s revenue of $969.7
million for the last financial year, and

SBS Transit’s revenue of $751.1 million.
She suggested introducing competi-

tion by letting other bus companies or
even a Government-run company run
public bus services too.

Nominated MP Teo Siong Seng said
that the two PTOs have already raised
bus fares eight times from July 2002 to
October last year, and reve-
nues have increased annu-
ally.

But Nominated MP and
unionist Mary Liew dis-
agreed with both Mrs Chi-
am and Mr Teo.

She said that what mat-
tered was how the $1.1 bil-
lion package was spent.
She noted that grants, tax
credits and incentives are
given to companies all the
time.

“If $1 billion brings a
better bus service to commuters, better
pay for workers to join the industry, it is
money properly spent,” she said.

Both Mr Seng Han Thong (Ang Mo Kio
GRC) and Mr Zaqy Mohamad (Chua Chu
Kang GRC) also want the PTOs to plough
back extra funds to ensure better wages
and conditions for bus drivers.

Otherwise, they said, it will be even

harder to find Singaporeans to fill the
1,000-plus new vacancies for drivers
when 800 new buses go on the road in
the next five years.

Mr Seng said in Mandarin: “While we
need foreign drivers to supplement our
workforce, we must also ensure better
benefits for Singaporean drivers.”

Bus drivers earn a basic
monthly salary of $1,200
at SMRT and $1,375 at SBS
Transit, which is consid-
ered uncompetitive.

Both PTOs have prob-
lems recruiting Singapore-
ans for the job also be-
cause of the long working
hours, short breaks, and
the need to deal with traf-
fic and passengers.

The shortage of bus
drivers will be aggravated
when more buses are add-

ed, unless something is done to expand
the pool of people willing to take up the
job, warned Ms Liew.

Mr Teo said private and school bus op-
erators have a more immediate worry:
they will lose their drivers to the public
transport operators when more buses are
added.

chinlian@sph.com.sg
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WORTH THE $1B
“If $1 billion brings a better
bus service to commuters,
better pay for workers to
join the industry, it is
money properly spent.”

Nominated MP Mary Liew

F R O M T H E G A L L E R Y

Cross-party chorus to Tharman’s Budget songsheet

HAVE CONFIDENCE
“NBA star Jeremy Lin
suffered prejudices, he
has been called names.
If we care too much
about what people call
us, we will find it
difficult to be more than
the stereotype or
inaccurate label.
Let us be confident
and quietly proud of
ourselves, of who we
are.”

Mr Baey Yam Keng
(Tampines GRC)

WELFARE AT HEART

“We may not be a
welfare state in the
Western sense of the
term, but we should
certainly be a state
concerned with the
welfare of the people,
especially those left
behind when Singapore
was transformed into a
global city in the past
decade.”
Mr Muhamad Faisal Abdul
Manap (Aljunied GRC)

$1.1 billion fund can
go to improving salary
and work conditions

Of these four bus drivers, (from left) Mr Cheah Chee Hoong, Mr Wong Tiam Sern and Madam Vivian Lim are Malaysian. Only Madam Emily Lim is a
Singaporean. MPs expressed concern yesterday that it is increasingly difficult to find Singaporeans willing to become bus drivers because of
uncompetitive wages, long working hours, short breaks and the need to deal with traffic and passengers. ST PHOTO: ALPHONSUS CHERN

TOUGH COMPETITION
“As it stands, American
productivity is higher
than ours. And where
would Singapore’s
position be in that
scenario, competing
with such a revitalised
giant that is bent on
getting even better?”
Mr Heng Chee How (Whampoa)

TAKING OWNERSHIP

“With negotiation and
an open conversation,
Singaporeans can take
ownership,
responsibility. It could
be about pet ownership
abandonment, leaving
dog poo all over the
place, leaving a disused
bicycle in the void deck,
high-rise littering,
parking properly, giving
way to the elderly.”

Mr Seah Kian Peng (Marine
Parade GRC)

HELP FOR WOMEN
“Many women would
like to go back to work.
I propose extending the
Special Employment
Credit to employers who
hire back-to-work
women or ex-offenders.
We tap on this latent
pool.”
Mr Ang Hin Kee
(Ang Mo Kio GRC)

NEEDS OF WIDOWS

“More elderly women
live alone, as more
remained unmarried, are
divorced or outlive their
spouses. The number of
widows here is more
than five times of
widowers. Without the
support of their
spouses, elderly women
have to cope with their
physical and financial
needs on their own,
especially those who do
not have children.
Ms Grace Fu (Yuhua SMC)

Public bus operators
‘should plough
back savings’

home�budget debate
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 “I felt extremely happy and thrilled to visit the 
containership as it gave me a perspective on 
how seafarers work together as a team in the 
workplace. It was a good opportunity as well 
for us to introduce the union’s benefits and 
privileges to the ship’s Captain and officers.” 

-	SMOU Membership Department Membership Officer,	
	 Huang Wan Yi

theIRfile

Armed with a Lunar New 
Year hamper, a SMOU quartet 
paid a courtesy visit to Pacific 
International Lines (Pte) Ltd’s 
Kota Kaya on the morning of 16 
February 2012. The foursome 
was welcomed by Capt Baiyu 
Nelson Pautrick and Chief 
Officer Kanda Edwin Kwame 
Worlanyo.  

Touching base with union members, 
IROs Terence Tan and Daylen Tan 
together with Membership Officer 
Huang Wanyi and Wavelink Maritime 
Institute (WMI) Executive Christina Tey 
engaged members with informative 
brochures and furnished them with 
updates on key member benefits and 
training programmes.

“Working in WMI and coordinating 
maritime courses for the industry’s 
professionals has always made me 
curious about life onboard a ship. So 
I was excited to have been given the 
opportunity to visit Kota Kaya and 
observe how seafarers work.”  

- Wavelink Maritime Institute Executive, Christina Tey

Visiting SMOU 
Members Onboard

apr  may 2012
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Well Wishes & 
Bountiful Blessings
In the Year of the Dragon

SMOU spread the blessings 
as its officials visited shipping 
partners during the Lunar 
New Year season to extend 
well wishes and distribute 
New Year hampers and ship 
souvenirs.

The union was represented 
by President Capt Robin 
Foo, General Secretary Mr 
Thomas Tay, IR officials Mr 
Gwee Guo Dan, Mr Terence 
Tan, Mr Daylen Tan and WMI 
officials Mr Larry Chan and 
Ms Chen Wei Jia.

AET Shipmanagement (S) Pte Ltd 

Executive Ship Management Pte Ltd  

Ocean Tankers Pte Ltd

Neptune Shipmanagement Services Pte Ltd    

NYK Shipmanagement Pte Ltd

seav o i c e s newsletter  
apr  may 201216
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GBLT Shipmanagement Pte Ltd

Maersk Tankers Singapore Pte Ltd

PACC Ship Managers Pte Ltd

Masterbulk Pte LtdThome Ship Management Pte Ltd
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SMOU Officials and Young SMOU joined 
in solidarity and congratulated MUA on its 
140th Anniversary celebrations and National 
Conference.

Brothers and sisters from other International 
Transport Workers’ Federation (ITF) - affiliated 
maritime and transport unions came together 
to celebrate this significant occasion amid a 
week-long National Conference.

Themed “Organise – Unite – Fight”, the 
National Conference held from 26 February to 2 
March saw the attendance of 350 international 
maritime union and ITF affiliate representatives. 
The conference covered national issues of key 
maritime interests such as shipping reforms, 
national legislatives, and regional campaigns in 
the pursuit of larger global objectives.

At the same time, ITF General Secretary David 
Cockroft and ITF President and MUA National 
Secretary Paddy Crumlin also presided over the 
ceremonial opening of ITF’s office in Sydney on 
29 February 2012.

SMOU Celebrates with MUA 
its 140th Anniversary

It was a week of major milestones as not only did the Maritime Union of Australia (MUA) 
organise a Quadrennial National Conference in Sydney, but on 29 February, it celebrated 
140 years of unionism with a dinner marking the union’s eminent history.

ES Mary Liew presents a SMOU commemorative gift to MUA National Secretary 
and ITF President, Paddy Crumllin
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SMOU Officials working side by side with ITF President 
Paddy Crumlin and ITF GS David Cockroft

At the Women, Youth and Indigenous conference

SMOU IROs standing in unity with MUA brothers and sisters
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SMOU and Bangladesh 
Authorities Aid Retrieval 
of Unpaid Wages

The Burmese crew of the Bangladesh-
flagged Banga Barta contacted SMOU on 
27 December 2011 claiming that more than 
two months of wages were left unpaid 
from September 2011. 

Moreover, since the vessel was in a shipyard in Singapore, 
they arrived on a visitor’s pass which was due to expire on 
30 December 2011. The sign off and repatriation of the 
crew according to immigration rules without pay seemed 
imminent. 

Intervening, SMOU demanded the agent in Singapore 
to extend the landing pass for one more week, while 
the union continued to apply pressure on the ship 
managers and owners in Bangladesh through engaging 
the Bangladesh High Commission in Singapore and the 
Bangladesh Seamen’s Association (BSA) in ITF’s support 
network.

BSA managed to bring this issue to the Bangladeshi 
government’s attention through unrelenting pressure 
from BSA and SMOU. 

The shipping company eventually relented – paying a total 
of US$114,435 owed to all 15 Burmese crew members 
on 6 January 2012 before their repatriation on 9 January.



Compensation under the Work Injury 
Compensation Act

In accordance with provisions found in the Work 
Injury Compensation Act, employers are liable to 
pay compensation for personal injury caused by 

accidents arising out of and in the course of an employee’s 
employment. The Act also covers seafarers on Singapore Ships 

who are employees within the meaning of the Act.

Compensation under Collective Bargaining Agreements

Employers shall pay compensation for all injuries howsoever caused. 
This applies regardless of whether or not an officer comes within the 
scope of the Work Injury Compensation Act. 

It includes accidents arising or not arising out of the course of an 
employee’s employment and accidents arising outside the working 
hours of the injured officer. 

An officer who receives compensation under the Work Injury 
Compensation Act or any other provision or statute shall only be entitled 
to receive the difference between the amount paid to him under the 
Work Injury Compensation Act and the amount payable under the 
Collective Bargaining Agreement, provided the latter is higher than the 
compensation assessed by the Work Injury Compensation Department.

Terms of Work Injury 
Compensations

Seafarers, take note. 
Compensations whether 
in accordance to the Work 
Injury Compensation Act 
or a Collective Bargaining 
Agreement, shall be 
extended to injuries arising 
from other occupational 
hazards such as war 
risk, strikes, riots, civil 
commotion, piracy, kidnap, 
abduction, terrorism and 
disappearance. 
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Employment Opportunities 
& Course Upgrading
SMOU Dialogue Session

On 8 March 2012, SMOU and Wavelink 
Maritime Institute (WMI) organised a 
dialogue with some 40 members from 
the foreign-going Deck Officer and Marine 
Engineer categories.

tripartite party to look into getting better jobs 
for Singaporeans and an advisory committee to 
reassess the selection process for our training 
programmes. So I appeal to all of you for your 
social contributions and greater support to help 
us arrest this downward trend.” 
- SMOU General Secretary Thomas Tay

Introducing some courses under WMI’s subsidy, WMI 
General Manager, Mr Larry Chan gave a detailed report and 
overview of WMI’s upcoming plans and as to how SMOU’s 
veteran deck cadet and marine engineer members can 
support WMI in tackling the labour shortage faced by the 
maritime industry.

After training 56 deck officers in 2010, WMI is focusing 
its attention on training more young Singaporean marine 
engineers for Coc 3 and Coc 5. Since shipyard training is a 
critical component for training marine engineers, a key task 
at hand is to work at securing places for cadets in shipyards. 

Chaired by SMOU President Capt Robin Foo, the session 
focused on maritime jobs, maritime education & skills 
upgrading, and educational funding, while attracting young 
people to consider seafaring as a viable and rewarding career. 

Touching on drawing young people, SMOU General Secretary 
Thomas Tay in his opening message spoke up on the glaring 
lack of training berths for cadets and ailing competitiveness 
of maritime wages:

“The acute shortage of local seafarers is a 
great concern. If nothing is done, there will 
be no renewal of manpower. We have set up a 
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A lively exchange ensued as attendees expressed their 
views on the present state of Singapore’s maritime industry, 
its current infrastructures for supporting current and new 
local seafarers and how WMI can come alongside to lend 
greater backing and assistance in this regard.

On Specific Training Requirements

“We must modify Maritime Education curriculum to keep up with 
industrial needs. If we want robust graduates, we need a strong 
curriculum. It’s a pity if many are willing but become disenchanted 
or dissuaded because they can’t afford to pay for the course or lack 
proper support structures and encouragement.”
- Capt Jimmy Chew, SMOU member of 23 years

On Pedagogy

“Not all the locals know about pedagogy. Pedagogy is critical as is 
the need for pilotage running, superintendant support, exploring 
alternative certificates and train the trainer sessions. We must train 
our maritime industry trainers in order to regulate standards in our 
methodologies and delivery.”
- Capt Say Eng Sin, SMOU member of 23 years
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More than 60 SMOU members 
took to the greens at Orchid 
Country Club on 8 February 
for a round of 18 holes. 
Organised by SMOU as part of an 
annual Lunar New Year golfing affair 
to engage Gold Collar members, the 
event also provides the opportunity 
for members to interact over a 
recreational game of golf.

Tournament Winners

Bond-Building 
Festive Golfing
SMOU Lunar New Year Golf League

SMOU AGS Mr Yong Soon Huat presenting a 
prize to our winner!

1st           Leo Teng Hong 

2nd          Chan Chuen Huei

3rd           Koh Kim Leng Michael

membuzz
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Will You Be My Valentine?

Love was in the air as 13 SMOU couples gathered on the evening of Valentine’s Day to enjoy 
a blissful meal with their loved ones. Rose bouquets and chocolate chip cookies, which added 
to the amorous ambience were distributed as door gifts to each couple.

membuzz



IMPORTANT NOTES 
1 Premium rate is applicable only to policyholders aged 19 to 45 (age next birthday) for sum assured at $100,000 under the Deluxe Plan.
2 For Permanent and Partial Disability (PPD) due to an accident, schedule of losses apply. Refer to NTUC Income website for the Table of Compensation for PPD.
3 For Deluxe Plan only. Please refer to NTUC Income website for the list of 30 Critical Illnesses.
4 The maximum entry age for you and your spouse is age 64. If you take up this policy at or before age 60, you will be covered till you attain the age of 70. If you take up this policy after age 60, you will be covered till you attain the age of 65.
5 Only applicable to approved LUV policy with minimum sum assured of $10,000 for Deluxe Plan or $50,000 for Basic Plan, per life. Promotion’s terms and conditions apply.

This plan is underwritten by NTUC Income.

Information is correct as of 6 March 2012

From as low as $0.701 a day, LUV gives you and your family comprehensive insurance 
coverage against death, disability2 and 30 critical illnesses3, up to the age of 704, as long 
as you remain an NTUC member. You can continue to enjoy insurance coverage under LUV 
even if you change jobs or are between jobs.

Receive a Thermal bag5 with every approved LUV policy.

Promotion is valid from 1 April to 31 May 2012, while stocks last.

Apply now at www.income.com.sg or call 6788 5515.

LUV (SMOU) A5.indd   1 12/3/12   11:32 AM

membuzz

351
Members with 10, 15, 20, 25, 30 and 35 year long 
membership (as at 2011) who have yet to receive their 
certificates and souvenirs, may collect them at SMOU’s 
ONE Stop Service Centre from Mondays to Fridays from 
9am to 6pm and Saturdays from 9am to 1pm.

REM
IN

DER

Have You Claimed 
Your Long 
Membership Award?

members were honoured with 
Long Membership Awards 
(LMA) since 2011.

CLOSEd FOR NOW

Lighthouse Bistro will 
be closed from 14 April 
2012. Look out for a 
Brand New Lighthouse 
Bistro coming your way 
in early June 2012!

Visit www.smou.org.sg 
for regular updates.
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SMOU Bursary/
Scholarship Awards 2012

Calling all children of SMOU members! SMOU’s Bursary/Scholarship Award is here again!

Bursary Awards
Applicable to students of all levels 
with academic results starting 
from Primary 1 in year 2011.

Scholarship Awards
Applicable only to students with 
Year 2011 PSLE, GCE ‘O’ & GCE ‘A’ 
Level final national results.

To apply, download a copy of the 
form from www.smou.org.sg or 
visit SMOU’s One-Stop Service 
Centre. 

For more information, contact 
SMOU One-Stop Service Centre 
at 6396 0123.

Application Opens on 14 May 
2012 and Closes on 7 July 2012.

In support of lifelong learning through 
education and self improvement, SMOU and 
Wavelink award bursaries, book prizes and 
scholarships to children of union members 
who perform well in their PSLE, ‘O’ and ‘A’ 
level exams.

Presentation of Awards: 8 September 2012 (subject to change)

Eligibility 
a)	 Applications must be SMOU paid-up members with at least 5 

years of continous membership with the Union
	
b)	 The members’ child/children must be pursuing their education 

in an approved government school, college or institution in 
Singapore.

	
c)	 SMOU members must have a total monthly household income 

not exceeding S$2,200 (gross) or per capita income not exceeding 
S$600 gross (whichever is lower).
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Subsidiary Companies and Business Divisions

OUR VISION
The Number One 
Professional, Dynamic 
and Growing Organisation
For The Maritime 
Community 
And Beyond.
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For MPA Mandatory Courses, please contact 
Mr Kevin Loh 	 Mr Rivin
Tel: (65) 6874 7782 	 Tel:(65) 6874 7782 	
Fax: (65) 6874 7666 	 Fax: (65) 6874 7666 	
Email: kevin@wavelink.com.sg	

For registration or enquiries, please contact: 
Ms Christina Tey 
Tel: (65) 6390 1648
Fax: (65) 6295 1121
Email: courses@wavelink.com.sg 

Visit us at: www.wavelink.com.sg/wmi

Training Calendar

Course Fees inclusive of 7% GST

  *	Courses approved by Maritime Cluster Fund (MCF); 
	 50% subsidy available to Singaporean and Singapore PR

**	Courses subjected to MPA's approval for MCF subsidies.

Course Title Date  Duration Course Fee

Pilotage Exemption (Large Vessel) 
Course & Assessment

On Demand 5 hrs $2,675.00	

Pilotage Exemption (Large Vessel) 
Renewal Assessment

On Demand 2.5 hrs $1,401.70

Pilotage Exemption (Small Vessel)	
New

On Demand 1 Day $383.06

Pilotage Exemption (Small Vessel) 
Refresher

On Demand 3 hrs $333.80

Port Limit Tanker Master (New) On Demand 1.5 Days $591.70

Port Limit Tanker Master 
(Refresher)

On Demand 4 hrs $255.70

Tug Master (New) On Demand 3 hrs $837.80 

Maritime Resource Management 
Course (MRM)**

14 - 16 May 3 Days $909.50 

Maritime Resource & Bridge Team 
Management Course**

14 - 18 May 5 Days $1,605.00 

IMO Model Course 1.27 
(Operational Use of ECDIS)**

9 - 13 Apr
11 - 15 Jun

5 Days $1016.50 

IMO Model Course 1.22 (Ship 
Simulator and Bridge Teamwork)**

16 - 18 May 3 Days $1,070.00 

Shiphandling Course 16 - 18 May 3 Days $1,284.00 

Ship Safety Officer Course On Demand 2 Days $642.00

Familiarisation on Operational Use 
of ECDIS 

9 - 10 Apr
11 - 12 Jun

2 Days $535.00 

Safety Culture for Optimum Safety 
Performance

On Demand 1 Day $272.85 

Ship Security Awareness Course On Demand 1 Day $171.20 

Course Title Date  Duration Course Fee

Experienced Tug Master (Refresher) 	 On Demand 1.5 Hrs  $460.10 

Passenger Ferry Safety (New) 	 On Demand 1 Day  $294.25 

Passenger Ferry Safety (Refresher) 	 On Demand 4 Hrs  $230.05 

Port Limit Special Grade	
(Deck Officer)

On Demand 3 Days  $449.40 

Bunker Surveying Course On Demand 2 Days  $321.00 

Oil Spill Control On Demand 1 Day  $171.20 

IMO Model Course 3.19	
(Ship Security Officer)*

8 - 9 May 2 Days  $642.00 

IMO Model Course 3.20	
(Company Security Officer)*

8 - 10 May 3 Days  $963.00 

IMO Model Course 3.21 	
(Port Facility Security Officer)*

17 - 19 Apr
12 - 14 Jun

3 Days  $963.00 

ISM & ISPS Internal Auditor* 15 - 17 May 3 Days  $1,284.00 

ISM Internal Auditor* 15 - 16 May 2 Days  $695.50 

ISPS Internal Auditor* 16 - 17 May 2 Days  $856.00 

Designated Person Ashore (DPA)	
Training Course 

17 - 18 Apr

19 - 20 Jun
2 Days  $749.00 

Maritime Labour Convention, 2006 
Awareness Programme*

23 Apr
11 Jun

1 Day  $321.00

Familiarisation with Shipping Terms 
& Maritime Jargon

On Demand 1 Day  $272.85 

Introduction to Risk Management On Demand 1 Day  $272.85 

April - June 2012

Maritime Courses

Maritime Introductory Courses

MPA Mandatory Courses

WMI 
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Maritime Courses on Demand: 
New OfficersPlus Courses!

WMI 

Good news! Four new courses have been approved for inclusion under the OfficersPlus 
Programme. Endorsed by the Maritime and Port Authority of Singapore (MPA) and with 
available funding from the Singapore Maritime Training Fund (SMTF) for eligible applicants, 
officers may now choose from one of six modules.

Courses Description Cost & Duration

Maritime Resource 
Management Course 
(MRM)

MRM focuses on positive attitude change that reduces 
management error. It enhances behavioural dynamics and 
team work between officers and engineers in the use 
and coordination of knowledge, experiences and available 
resources to achieve a high standard of safety at sea.

$850.00
3 days

IMO Model Course 1.27 - 
Operational Use of ECDIS

This course equips participants with the necessary 
competencies to safely operate the ECDIS system, as well as 
grasp its capabilities, limitations, and data functions.

$950.00
5 days

IMO Model Course 1.22 – 
Ship Simulator and Bridge 
Teamwork (BTM)
*NEW

BTM enhances behavioural dynamics and team work between 
deck officers in the use and coordination of knowledge, 
experiences and available resources to achieve a high standard 
of safety at sea.

$1,000.00
3 days

Shiphandling
*NEW

This course enhances deck officers’ shiphandling skills and 
knowledge with practical simulation exercises and lectures.

$1,200.00
3 days

Ship Safety Officer
*NEW

Safety is paramount onboard ships. This course is designed 
to equip deck officers and marine engineers with the required 
knowledge in assuming the roles and duties of a safety officer.

$600.00
2 days

Ship Security Officer 
*NEW

The course equips participants with the necessary knowledge, 
skills and attitude to perform the duties and assume the 
responsibilities of a Ship Security Officer (SSO), as defined in 
part A/2.1.6 and A/12.2 of the ISPS Code.

$600.00
2 days

Wavelink Maritime Institute Pte Ltd
75 Jellicoe Road, Wavelink Building, 
Singapore 208738
Tel : (65) 6390 1651
Fax : (65) 6295 1121
Email : courses@wavelink.com.sg
Website : www.wavelink.com.sg/wmi

All courses mentioned above are subjected to GST charges.



WMI 

Aligned with STCW2010 requirements and conducted over 3-days, 
WMI offers all eligible applicants the “Maritime Resource Management 
(MRM) Course”, which in accordance with the STCW2010 - includes 
a broader coverage of BRM and instruction on bridge resource 
management principles.

A 3-day course, the IMO 1.22 Ship Simulator and Bridge Teamwork 
(BTM) remains as a non-mandatory simulator component and has 
recently been approved for inclusion under the OfficersPlus Programme.

Since many of the simulator training components in the BTM course 
substantiate the theory components of MRM, WMI also offers a 
combined 5-day MRM and BTM course which allows participants to 
apply the theories learnt in MRM using simulators.

Maritime Resource 
Management Includes BRM

Bridge Resource Management (BRM) had become a mandatory requirement for cadet 
training under the stipulation of the International Convention on Standards of Training, 
Certification and Watchkeeping for Seafarers 2010 (STCW2010).  
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Photographs courtesy of Maritime and Port Authority of Singapore (MPA) and Integrated Simulation Centre (ISC).



26 March 2012 – 20 April 2012 | China
30 April 2012 – 25 May 2012 	 | Philippines
July 2012 - August 2012 	 | Indonesia


